United s/ Na'tions Secretariat

Vacancy Announcentent for Positions in the Department of Peace Operations
requiring official secondment from national governments of Member States of the United Nations Organiz,

VACANCY ANNOUNCEMENT NUMBER 2021-SPC-75918-DPO
DEADLINE FOR APPLICATIONS 15 Seotember 2021
. eptember
88$$ QLI\‘.ESSD LEVEL " Community Policing Adviser, P-4
ORGANIZATIONAL UNIT BRINDISI
INDICATIVE MINIMUM GROSS ANNUAL DEPARTMENT OF PEACE OPERATIONS

REMUNERATION (NOT INCLUDING POST ADJUSTMENT)  U.S. Dollars 94,268

CIRCULATION LIMITED TO MEMBER STATES. APPOINTMENTS ARE LIMITED TO SERVICE ON POSTS FINANCED BY Tt
SUPPORT ACCOUNT OF PEACE OPERATIONS.

egrity, Professionalism and Respect for Diversity

atiol

RESPONSIBILITIES: The Community Policing Adviser will repart to a Team Leader of the Standing Police Capaciry (SPC), a N b
mechanism for starting up police components in UN peace operations as well as assisting existing opcrations on a continual basis. [t i~ ¢
that the incumbent will deploy to missions and be away from his/her duty station for an initial period from three to six months, The mes
will be responsible for developing and implementing a wide variety of community oriented policing principles and programmes as rogan
within the terms of reference of respective SPC assignments, When at headquarters i Brindisi s he will study and isolate best pracnic,
community oriented policing at the national and international levels with a view to formulating precise activities that the SPC can suppen

~deploved on the ground, noting the primary rationale of UN Police which s to butld institunonal police capaviiy in cotnteies and oo
atlected by contlicts and post-conflict environments. This work will include developing and regularly updating o Cormunin crin 00
Conceptual and Operational Framework in collaboration with the Police Division of the Department of Peace Operations and U\ Puolic,
operations in the ficld. S/he will identufy potential new and existing field operations wherein either community oriented policing priois
programines can be implemented by the UN in co-operation with relevant international and national partners, inchiding donors. or wire
community oriented policing programmes can be enhanced and/or expanded with the special assistance and know-how ot the SPC Wiy
deployed in the field missions, the Community Policing Adviser will work ¢losely with UN Police and other police-support and rule o1 i
actors in the mission area to advise and support local law enforcement with community oriented policing acuivities, This work will yiis
making recommendations on how local law enforcement should be organized, structured, trained and resourced to support communi:y o
policing at all levels, with a particular focus towards improving law enforcement relations and consultation with and understanding o1t
position of women, children and other vulnerable groups in environments affected by conflicts around which violence and crime afici .
including former combatants, refugees and internally displaced persons.

COMPETENCIES:

Professionalism: Demonstrated mastery of theories, concepts and approaches relevant to democratic policing, law enforcement, comn
safety and mstitutional capacity-building; experience in community oriented policing concepts and methods. Shows prid< in work and
achievements. Demonstrates professional competence and mastery of subject matter, Is conscientious and efficient in mecting comen
observing deadlines and achieving results. Is motivated by professional rather than personal concerns. Shows persisience wien Lucey s
difficult problems or challenges. Remains calm in stressful situations. Takes responsibility for mcorporating gender perspectives anad o
equal participation of women and men in all areas of work. Planning and Organizing: Develops clear goals thatare consistent vt Lo
strategies; identifies priority activities and assignments; adjusts priorities as required: allocates appropriate amount of timie und resoane,
campleting work; foresees risks and allows for contingencies when planning; monitors and adjusts plans and actions as necessarvy. ases G
eftreiently. Teamwork: Works collaboratively with colleagues to achieve organizational goals; solicits input by genumely valving ot
and expertise; 1s willing to learn from others; places team agenda before personal agenda; supports and acts i accordance with fieal y o,
decision, even when such decisions may not entirely reflect own position; shares credit for ream accomplishments and accepts joing e
for team shortcomings.

QUALIFICATIONS: .

Education: Advanced university degree (Master’s degree or equivalent) in law, sogial sciences, cruninal justice or related ficld. A comui
ot a Bachelor’s degree and extensive experience in police operational matters including eommunity oriented policing may be accepted in
the advanced degree. Graduation from a certified police academy or other law enforcement training facility is required. Work Experience
minimum of seven years of progressively responsible experience in active national police service at the strategic. operational and adininis
levels with the rank of Superintendent or Lt. Colonel, other service equivalent or higher rank is required. At least three years of specitic
experience in community-oriented policing, both policy-making and implementation is required. Peacckecping or other international oG
in the UN or other international organizations is desirable. Languages: English and French are the working Tanguages of the UNL For i
advertised, fluency in oral and written English is required. Fluency n French is desirable.

Date of Issuance: 21 June 2021 Preference will be given to equally qualificd women caninga
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United %2 Nations Secretariat

Vacancy Announcementfor Positions in the Department of Peace Operations
requiring official secondment from national governments of Member States of the United Nations Organizatic

VACANCY ANNOUNCEMENT NUMBER 2021-SPC-75908-DPO

DEADLINE FOR APPLICATIONS 15 September 2021

POST TITLE AND LEVEL Pglice Reform Adviser, P-4

DUTY STATION BRINDISI

ORGANIZATIONAL UNIT o DEPARTMENT OF PEACE OPERATIONS
INDICATIVE MINIMUM GROSS ANNUAL U.S. Dollars 94,268

REMUNERATION (NOT INCLUDING POST ADJUSTMENT)

CIRCULATION LIMITED TO MEMBER STATES. APPOINTMENTS ARE LIMITED TO SERVICE ON POSTS FINANCED BY TH!
SUPPORT ACCOUNT OF PEACE OPERATIONS.

United Nations Core Values: Integrity, Professionalism and Respect for Diversity

RESPONSIBILITIES: The incumbent shall provide assistance and support on a wide range of law enforcement refornt matters with focis
strategic development and institution building including for host states with missions in transition as they pertain to support provided by il o
the Standing Police Capacity (SPC). The Police Reform Adviser reports directly to the designated Team Leader of the SPC, The SPC is u pu

Police Division that supports the starting up of police components in new UN peace operations and/or special political missions as well as proy
support and assistance to existing operations and partners on a continual basis. The incumbent is expected to deploy to peace operations tor u pe
from 3 up to 6 months away from his/her duty station. In line with the decisions and guidelines of the Police Division and the Chiet of the SP(
ineumbent provides a wide range of expert advisory with focus on strategic development and institution building. S'he will provide assistunc
on law enforcement reform matters relevant to supporting new and existing police components in UN peace operations. When at SPC s duny
Brindisi, the incumbent reviews respective UN Police operations from the perspective of supporting national law enforcement institutional dove
and capacity-building, identifying as required best practices in international policing. Particular focus is placed on ascertaining business manag e
2aps in national law enforcement, whercin the SPC can be of assistance in filling, including deficiencies in strategic planning, orgamzation and <!
human resources and skills development. asset management and use.of technelogy. When deployed to the field. the incumbent works in clo
cooperation with UN Police and other international actors to address chronic business management gaps in local law enforcement that miay

identification of specific tasks upon which the SPC can channel and impart its expertise and know-how - programmatic. advisory or otherw

COMPETENCIES:

Professionalism: Wide knowledge of theories, concepts and approaches in the field of law enforcement relevant to demogcratic polico
commumity safety, capacity-building and development. civilian oversight mechanisms, human rights. gender mamstreaning ele
analvueal and problem-solving skills: ability o identity and participate in the resolution of complex issues and problems: abilin 1
sound advice and assistance 1o the UN Police as well as national police. Demonstrates professional competence and mastery of subject i
conscientious and efficient in meeting commitments, observing deadlines and achieving results. Is motivated by protessional rather than
concerns. Shows persistence when faced with difficult problems or challenges. Remains calm in stresstul situations. Takes responsibiliny o
incorporating gender perspectives and ensuring the equal participation of women and men in all areas of work. Planning and Organizing
Develops clear goals that are consistent with agreed strategies; identifies priority activities and assignments: adjusts priorities is required
tlocates appropriate amount of time and resources for completing work; foresees risks and allows for contingencies when planning: mo
md adjusts plans and actions as necessary; uses time efficiently. Teamwork: Works collaboratively with colleagues to achieve organizal
roals; solicits input by genuinely valuing others® ideas and expertise: is willing to learn from others: places team agenda before personal
supports and acts in accordance with final group decision, even when such decisions may not entirely reflect own position; shares credit |
weomplishments and accepts joint responsibility for team shortcomings. .

JUALIFICATIONS: 7 ;
wducation: Advanced degree (Master's degree or equivalent) in the applied sciences. social sciences or relevant field. A first level universitydog
vith a relevant combination of academic qualifications and L\pmcnw in rule of law and police reform may be accepted in licu ol the ady

af
miversity degree. Graduation from a certified police academy or similar law enforcement training institution is required. Work Experience
ninimum of seven years of progressively responsible experience in rule of law developmental matters - knowledge of police reform, meluding
nforcement development and capacity-building is required. In active national police serviee with a rank of Superintendent or Lr Colonel ol
Juivalent or higher rank is required. Experience in the use of modern Internet-based research methodologies and sources are required  Peacel

ther international experience in the UN or other organizations is desirable. Languages: English and French are the working L
ost advertised, [luency in oral and written English is required. Fluency in French is desirable.

ugges ol el

tate of Issuance: 21 June 2021

‘reference will be given to equally qualified women candidates

lominations already submitted with previous circulation of this Job Opening will be taken into consideration
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United X Natlons Secretariai

Vacancy Announcement for Posmons in the Department of Peace Operations
requiring official secondment from natiofal governments of Member States of the United Nations Organizatic

VACANCY ANNOUNCEMENT NUMBER 2021-SPC-75910-DPKO

DEADLINE FOR APPLICATIONS 15 September 2021

POST TITLE AND LEVEL Logistics Planning Adviser, P4

DUTY STATION BRINDISI

ORGANIZATIONAL UNIT DEPARTMENT OF PEACE OPERATIONS
INDICATIVE MINIMUM GROSS ANNUAL U.S. Dollars 94,268

REMUNERATION {NOT INCLUDING POST ADJUSTMENT)

CIRCULATION LIMITED TO MEMBER STATES. APPOINTMENTS ARE LIMITED TO SERVICE ON POSTS FINANCED BY THE
SUPPORT ACCOUNT OF PEACE OPERATIONS.

ore Values: Integrity, Professionalism and Respect for Diversity

RESPONSIBILITIES: Under the direct supervision of a Teamn Leader of the Standing Police Capacity (SPC), the Logistics Adviser provides cxpert ady 1
assistance and know-how in the field of logistics as pertaining to improving the overall effectiveness and efficiency of UNPOL and national faw enforcemoen
agencies, including equipment required and control by the Standing Police Capacity. The SPC is a UN Police mechanism for starting up police componet.-
new UN peace operations as well as assisting existing operations on a continual basis. At its duty-station. the incumbent works with all stati and Togist.
other administrative experts in the Department of Peacekeeping Operations to ensure that logistical planning for law cnforcement is adequately metuded
terms of reference of respective SPC assignments as well as other UN Police operations in the planning stage. This involves undertakimg analvses ang v
UN Police logistical needs and practices with a view to preparing a series of varied logistical support analyses and plans for the SPC o execute e

the ground, The incumbent advises and assists UN Police and logistical experts in support of the purchasing, transport, dehivery and storiage of Tiw et
2quipment and material to the ission area, analyses the local environment to determine procurement and other logistical needs and possibititios fo
taw enforcement and capitat projects (infrastructure development, maintenance and full spectrum of assets management practices. ) Ve mvumbeni cosge
material resource plans and makes recommendations on the short, medium and long-term equipment and matertal needs of UN Police i relation 1ot
mandate, as well as specific recommendations on how UN Police, other international actors and local partners can assistin incrementally impros i e
provision, repair, maintain, upgrade, replacement and collection of core equipment and material, including infrastructure developmentand niamienan.
indigenous law enforcement agencies with appropriate measures of transparency and accountability appropriately addressed. . S-headentifies and coord.
possible sources of logistical assistance and funding to help reahze the creation of base-line logistical capacity in local law enforcement agencies. i,
creation and maintenance of a core fleet of vehicles, law enforcement personal gear, non-lethal and other weapons, crowd management eguipiment.
conumunications systems, training and other policing facilities and equipment and others as required with full understanding of the stundards that are caseit
individual safety and safeguards to the environment. S/he will also take control over equipment, transport and infrastructures used or required by the St
Police Capacity in Brindisi.

COMPETENCIES:

Professionalism: Knowledge of theories, concepts and approaches relevant to democratic policing, law enforcement, community safety, capacity-building. o
and infrastructures in the field of law enforcementyigood research, (malylmal and pxohlcm solving skills; ability to identify and participate in the resolution oo
1ssues and problems; ability to provide sound advice and assistance to the UN Police on logistics and capital projects aspects, such as procurements proceds
procure and maintain equipment, imaterials and buildings to the mission area and for local use in Brindisi. Shows pride m work and in achievements, donn
professional competence and mastery of subject matter; is conscientious and efficient in meeting commitments, observing deadlines and achieving resslin s o
by professional rather than personal concerns; shows persistence when faced with difficult problems or challenges: remaims culm m strossied <o,
responsibility for incorporating gender perspectives and ensuring the equal participation of women and men in all arcas ol work. Planning and Organizing,
clear goals that are consistent with agreed strategies; identifies priority activities and assignmenis: adjusts prioritios as required. allocates appropriag

and rewsources for completing work; foresees risks and allows for contingencies when planning: monitors and adjusts plans and actions as neoes
efficiently. Technological Awareness: Keeps abreast ofavailable technology: understands apphicabilityand limitation of technology 1o the wark otthe oilie.
seeks to apply technology to appropriate tasks; shows willingness to learn modern technology.

N

QUALIFICATIONS: .
Fducation: Advanced university degree (Master’s degree or equivalent) in the applied sciences, public administration, business management or ather refey i i
first Tevel university degree with a relevant combination of academic qualifications and extensive experience in law enforcement operational mante:s
logistical support or procurement may be accepted in lieu of the advanced university degree. Graduation from a certified police academy or other faw
training facility is required. '

Work Experience: A minimurn of seven years of progressively responsible experience in active national policc or other law enforcement agency with v
Superintendent or Lt. Colonel, other service equivalent or higher rank is required including five years of experience in capital projects (new projects and nuainien
and logistical management (budget, procurement, assets management, replacements, losses, decommissioning, ctc.) for law enforcement agencies. Lxpurience i U
of modern Internet-based research methodologies and sources is desirable. Peacekeeping or other international experience in the UN orolhcrorgﬂzmi'/nlmn\ P s
Languages: English and French are the working languages of the UN. For the advertised post, ﬂumcv in oral and written English 1s required. Knowled

VN official language is desirable.

Date of Issuance: 21 June 2021 Preference will be given to equally qualified women candidates



Un lted X2 Nations Secretariat

Vacancy Announcement for Positions in the Department of Peace Operations
requiring official secondment from national governments of Membér States of the United Nations Organizaric

VACANCY ANNOUNCEMENT NUMBER 2021-SPC-75927-DPO

DEADLINE FOR APPLICATIONS 15 Spetember 2021

POSY TITLE AND LEVEL Transnational Crime Officer, P-3

RUTY STATION BRINDISY, ITALY

ORGANIZATIONAL UNIT DEPARTMENT OF PEACE OPERATIONS (DPQ)
INDICATIVE MINIMUM GROSS ANNUAL . .S Dollats 79,954 -

REMUNERATION (NOT INCLUDING POST ADJUSTMENT)

CIRCULATION LIMITED TO MEMBER STATES. APPOINTMENTS ARE LIMITED TO SERVICE ON POSTS FINANCED BY
SUPPORT ACCOUNT OF PEACE OPERATIONS.

United Nations Core Values: Integrity, Professionalism and Respect for Diversity

RESPONSIBILITIES:

Under the direct supervision of the SPC Team Leader, Standing Police Capacity (SPC), Police Division, Office of Rule of Law and Security Institutions. DPO i
Transnational Crime Officer provides support and assistance in the field of combating transnational crime, organized crime, and other emerging erime issucs. i
in post-contlict environments. Within the confines of SPC management and the strategic mission of UN Police, which is to help build mstitutional natonal poiie. .
other law enforcement capacities in post conflict environiments, the incumbent works closely to assist the various international and national actors at he <1Liqlmrl At
the field to help design strategies, as well as assists in the development and implementation of projects and programme activities. When at SPC's duty-station o
Brindisi, the incumbent assists in strategic and operational planning tasks, as well as in the evaluation of the needs and requirements of UN Police. mnmml police
other law enforcement agencies that the UN Police are mandated to support. Within the framework of overall PD/SPC activities related to combating transnatioal
organized crime, strengthening domestic police and other law enforcement .capacities in the respective countries or mission areas, the incumbent formulates pron
for the use of SPC and designs and supports in the implementation of programmes and projects o be launched. In the field. the incumbent works ecfosciy w05
Police; assists in advising national police and other law enforcement officials in planning. developing, and implementing police and other faw entorcement <.
programmes and activities to deal with transnational erime; noting the relevance of related measures ol cooperation among judicial and law entorcement autbor
inter-agency cooperation; and, assists in the preparation of proposals on héw the SPC together with UN Police can provide specialized institutional vapacity-ou:s
assistance in these areas .

COMPETENCIES:
Professionalism: Knowledge of theories, concepts and approaches relevant to democratic policing. law enforcement and cammunity safety. ictuding asses
human security, as well as analyzing gaps . identifying standards, and developing plans for capacity-building ol taw cntorcement agencies. abuliy o phan o
implement and monitor programmes, projects and activities in the field of combating transnational crime; knowledge of the current trends, relevant
internationalregional protocols and comprehensive understanding of the development practices in the field of combatting transnational and organized e o
rescarch, analytical and problem-solving skills: and. ability to identify and participate in the resolution of complex issues and problems Commment o vipicoe
the goal of gender equality by cnsuring the equal participation and full involvement of women and men 1n all aspects of peace operations. Planning and Organizin
Develops clear goals that are consistent with agreed strategies; identifies priority activities and assignments; adjusts prionties as required: allocates appropreie e
of time and resources for completing work;, foresees risks and allows for contingencies when planning; monitors and adjusis plans and acuons as necessan
cfficiently. Teamwork: Works collaboratively with colleagues to achieve organizational goals; solicits input by genuinely valuing others™ ideis and exportse -
to learn from others; places team agenda before personal agenda; supports and acts in accordance with final group decision, even when sach decisions man e
reflect awn position; shares credit for team accomplishments and accepts joint responsibility for team shortcomings.

-
QUALIFICATIONS:
Education: Advanced university degree (Master's degree or equivalent) in Law, Criminology, Social Sciences, or another relevant field. A first level universiny do
with a combination of refevant academic qualifications and extensive experience in cetnbating serious and organized crime may be acceptable in lieu ot the adva
University degrec. Graduation from a certified police academy or other similar law enforcement training institation is required. Work Experience: A it o
vears of active policing experience in a national police or other law enforcement agency at the operational, and administrative fevels. including at feast nvo ,\uu
experience in anti-transnational ¢rime and anti-oyganized crime policy-making is required. In active national pofice service. with a current rank of at Teast i
Inspector or Major, equivalent or higher rank is required. Experience in UN peacekeeping missions. other similar international organizations s required e
the use of modern Internet-based research methodologies and sources is desirable. Language: Fnglish and French are the most used workoez finguaee o
the post advertised, fluency in oral and written English is requived. Knowledge of other official UN lavguages, mcluding Trench s highly desirable

el

Date of Issuance; 21 June 2021 Preference will be given to equally qualified women candidates
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United Natlons Secretariat

Vacancy Announcement for Positions in the Department of Peace Operations
requiring official secondment from national governments of Member States of the United Nations Organizatios

VACANCY ANNOUNCEMENT NUMBER 2021-SPC-78755-DPO

DEADLINE FOR APPLICATIONS 15 September 2021

POST TITLE AND LEVEL . Team Leader, P-5

DUTY STATION BRINDISI

ORGANIZATIONAL UNIT DEPARTMENT OF PEACE OPERATIONS
INDICATIVE MINIMUM GROSS ANNUAL U.S. Doltars 115,134.00

REMUNERATION (NOT INCLUDING POST ADJUSTMENT)

CIRCULATION LIMITED TO MEMBER STATES. APPOINTMENTS ARE LIMITED TO SERVICE ON POSTS FINANCED BY THF
SUPPORT ACCOUNT OF PEACE OPERATIONS,

United Nations Core Values: Integrity, Professionalism and Respect for Diversity

RESPONSIBILITIES: Under the direct supervision of the Chief of the Standing Police Capacity (SPC). the Team Leader acts ais one of three prin.
managers in the office. The SPC 1s a UN Police mechanism that provides support for start-up police components in new UN peace operations, as woll o -
existing operations on a continual basis. The Team Leader manages and contributes to a wide portfolio of law enforceinent operational issuwes. S lic aupeiy s
SPC personnel, including other advisers and specialists, on matters concerning police reform, community policing, transnational organized crime, public o
police planning, crime investigation and training. Specific duties include: Tt is expected that the incumbent works and leads SPC police wams as walt s o
component in a ficld mission from a period varying from one week up to three months and beyond. The Team Leader wall also be Irom time to ume myvol. .
rechnical and strategic assessment missions in new and current peace operations.

When at the SPC Headquarters), the incumbent, in co-operation with other Team Leaders and the Special Assistant to the Chief of the SPC. sets and mo
detailed work plans for his/her team in order to prepare SPC personnel for field assignmerits. S/he interacts closely with relevant Heads of Section in the 744
Division, DPKO in conceptualizing and planning field assignments for SPC and identifying specific needs and challenges of police components in UN peace
operations. When deployed to the field), the incumbent manages a team to ensure the implementation of SPC’s specific terms of reference for s assignnient
both during the start-up phase of police components in new UN peace operations and while assisting police components tn existing operations, Under the
direction of the Chiet’/SPC, the incumbent works to infuse the refevant Security Council resolutions, policies and directives of DPKO as well as the appli.
Terms of Reference in all aspects of SPC’s work and identifies and ensures the implementation of best police practices into the day-to-day activities ot ks o
team. From the perspective of police operational issucs, the incumbent provides advice, assistance and expertise on building mational liw entorcemens
institutions and capacity. including. among others. police patrols, investigations, searches and scizures. community policing, crowd conmrol manipen:
emergency services. [tis also expected from the incumbent 10 manage a team while at the HQ up to a lavge team of statf wcluding non-SPC ssay e
deployed in the field.

COMPETENCIES:

Professionalism: Competency and mastery of policing activities, including theories and techniques in law enforcement, community safetv and cipi i
building; conscientious and efficient in meeting comnitments, observes deadlines and focuses on achieving results; persistent when faced with difficein poo.
and challenges; excellent conceptual, analytical and evaluative skills and able to conduct research and analysis; understanding of the fanctioning and 1o
international policing operations in conflict and post-conflict environments, including familiarity of the concepts of conflict prevention. conflict resolatia s
peace-building; knowledge of capacity-building form the perspective of law enforcement, development and other rule of law matters. s conscientions an
cfficient in meeting commitments, observing deadlines and achieving results. Is motivated by professional rather than personal coneerns. Si
persistence when faced with difficult problems or challenges. Remains calm in stressful situations. Takes responsibility [or incorporating v
perspectives and ensuring the equal participation of women and men in all areas of work. Planning and Organizing: Develops clear goals tha
consistent with agreed strategies; identifies priority activities and assignments; adjusts priorities as required; allocates appropriate amount of time and resoue
for completing work; foresees risks and allows for contingencies when planning; monitors and adjusts plans and actions as necessary; uses time i
Teamwork: Works collaboratively with colleagues to achieve organizational goals: solicits input by genuinely vatuing others™ ideas and expertise: s oo
lcarn from others; places tcam agenda before personal agenda; supports and acts in accordance with final group decision, even when such decisions wiay v
entirely reflect own position: shares credit for team accomplishments and actepts joint responsibility for team shortcomings. Leadership: Serves as®rcio
that other people want to follow: empowers others to translate vision into results; 18 proactive in developing strategies to accomplish objectiyes: ostubbsdie
maintains rclationships with a broad range of organisations and people o understand needs and gain support: anticipates and resolves conthicts by pursios:
mutually agreeable solutions: drives for change and improvements; does not accept the status quo; shows the courage to take unpopul stands Provides
leadership and takes responsibility for incorporating gender perspectives and ensuring the equal participation of women and men mall areas of work.
demonstrates knowledge of strategies and commitment to the goal of gender balance in staffing. Managing Performance: Delegates the upproprial
responsibility, accountability and decision-making authority; makes sure that roles, responsibilities and reporting fines arc clear to cach staft membar, oo
judges the amount of time and resources needed to accomplish a task and matches task to skills; monitors progress against milestones and deadhines, + o0
discusses performance and provides teedback and coaching to statf; encourages risk-taking and supports staft when they makes mistakestactnvely s
development and carcer aspirations of staff; appraises performance fairly.

el






