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U N I T E D NATIONS NATIONS UNIES 

^ ^ S F C ^ ' ^ ^ " ^ ! ' - ^ ' ^ " ' ADDRESS ADl)l(^;i»E POSTALB: IJNIiKIJ NiTIONS, MEW YOR.X. N Y lOO 

2018 JUN-b P 3: 0^ 
R F F F R T K C E : 

0 0 2 0 1 3 

D P K O / O R O L S T / P D / 2 0 1 8 / 1 0 2 

The Secretariat of the United Nations presents its compliments to the 
Permanent Mission of Member Slate to the United Nations and has the honour to 
invite its Government to nommate mdividual police officers in active service for 
appointment on secondment to the United Nations Mission m the Republic of 
South Sudan (UNMISS), for a period of one year. Any further contract extension 
can be granted on an exceptional basis provided tlicrc is a mission mandate 
requirement and the incumbent displays good performance, dedication, 
professionalism and the achieved resulls. The final decision on the extension is 
subject to approval by the United Nations and concurrence by the national 
authorities. 

Details regarding the post's tor which the Secretariat is seeking qualified 
applicants are provided in the attached job opening/s No 2018-UNMTSS-90804-
DPKO. Also attached are the "ApplicationTfocedures for Positions in United . 
Nations Police CoiiiponenLs in Peacekeeping Operations and Special Political 
Missions Requiring Official Secondment form National Governments of Member 
States of the United Nations". 

The Secretarial kindly requests the Permanent Mission to submit a 
separate application for each nominee for each job opening to the Selection 
and Recrultmeut Section/ Police Division/OROT.ST/DPKO, I UN Plaza, 7* 
floor, room DCl-0780, in accordance with the ahovc-rcfercnced procedures, 
certifying that the nomincc/s mcct/s the requirements in the arrached job 
opening/s. Applications submitted after the deadline speciticd in the job 
opening wi l l not be considered. 

The Pennanent Mission is also requested lo confmn lliai selected 
candidate."^ will be rclea.scd, in a timely manner, from the national police ser\'ice 
obligations tor service with the United Nations. It is also requested to ensure that 
the rank of each candidate submitted is indicated on the application. In addition, it 
is strongly recommended that Member States carefully pre-screen liieir applicants 
and submit only those candidates meeting all requu^ments for the position as 
described in the Job opening/s. - ; 

Member Slates ai« strongly encouraged to nominate qualified female 
police officers. Preference will be given to equally qualified women candidates. 



The Secretariat wishes to inform tlie Permanent Mission of Member State 
that, in an effort to streamline and expedite the procedures of recruiting seconded 
officers, candidates placed on a loster following the selection process may be 
considered for posts with *;imilar functions within a period of two years and if 
recommended for deployment, fuitlier arrangements wii l be Coordinated with the 
Permanent Mission in due course. 

It slioiild be noted that during the period of their secondment, officers 
may not transfer to alternative positions within the United Nations. As a result, the 
nomination of police officers who arc currently United Nations staff members on 
secondment, wi l l not be considered. 

The Secretariat wishes to reiterate that promoting and encouraging 
respect for human rights is a core purpose of the United Nations and central Lo ihe 
delivery of its mandates. Should the Secretariat become aware of grave human 
rights violations which give rise to concerns as to the record and performance of 
[counlryl police pei-sonnel, this may constitute grounds to revoke its acceptance of 
such personnel to serve in UN peace operations. In tlie case of noiaiiiccs who 
iiave been investigated for, charged with or prosecuted for any criminal offence, 
with the exception of minor trattic violations (driving wliile intoxicated or 
dangerous or careless driving are not considered minor traffic violations for this 
purpose), but were not convicted, the Government is requested to provide 
information regarding the invesiig;nion(s) or prosecutions concerned. The 
Government is also requested lo certify that it is not aware of any allegations 
against its nominated candidates that tliey have committed or been involved, by act 
or omission, in the eouuiiission of any acts that may amount to violations of 
international human rights law or international humanitarian law. 

The Secretariat recalls that it has a zero-tolerance approach to fraud and 
corruption. The Government is therefore requested to certify that there was no 
corruption or fraud in the nomination and extension procedures of police officers 
on secondment to the United Nations, should the Secretariat become aware of 
allegations of corruption or fiaud in the nomination or extension procedures of 
police officers on secondment, this may constitute grounds to revoke its 
acceptance of such persoimel to seive in the United Nations as well as suspension 
of any future police deployments from the contributing country concerned. 

The Secretariat also recalls thai the responsibilities of those personnel 
who are appointed to serve in United Nations peacekeeping or special political 
missions are exclusively inicmalional in character, ihey perform their functions 
tmder the authority of, and in full compliance with, the instructions of the 



Secretary-General of the United Nations and persons acting on his behalf and are 
duty-boimd not to seek or accept instructions in regard to the performance of their 
duties from any govermnent or from other authorities external to the United 
Nations. Seconded personnel should carry out their functions in accordance witli 
all applicable regulations, rules and procedures of the Organization. 

The Secretariat of the United Nations avails itself of this opponunity to 
renew to the Pennanent Mission of Member State to die United Nations the 
assurances of its highest consideration. 



United Nations 
Job Descnption for Position requir'm^^^ ^> ,-

-IK*:: h: from national go^^^ of the United Nations Organization 

Post title and leiel UN Police Reform Officer (Technical Assistance Advisor for 
UNMISS Police Commissioner). P-3 
United Nations Mission in the Kepublic of South Sudan 
Juba 
Police Commissioner 
12 Month (extendible) 
31"" July 2018 
2018-UNM1SS-90804-I) PKO 

Organizational Unit 
Duty Station 
Reporting to 
Duration 
Deadline for applications 
Job opening number 

U n i t e d N a t i o n s C o r e V a l u e s : in tegr i ty , P r o f e s s i o n a l i s m a n d R e s p e c t f o r D i v e r s i t y 

RESPONSfBILITlES 
In compliance with the mission mandate and under the supervision and substanlivc guidance of the Police 
Commissioner the UN Police Reform Officer (iechmcal Assistance Advisor for UNMISS Police 
Commissioner) wil l be responsible for, but not limited to, the performance of the following duties: 

• The incumbent provides a \vide range of expert advisory and technical assistance activities on law 
enforcement reform matters relevant to suppoitine new and existing police service in the UN Mission 
in South Sudan (UNMISS) 

• Managemenl, accoimtability and oversight of all technical assistance tasks at capacity building in a 
national level. In particular, review of processes, projects and progî am previously delivered or 
implemented; assessing tlie ciurent applications of each and creating systems and procedures to 
address any needed adjusUucnb or iruprovemenLs in support of ongoing support to the South 
Sudan National Police Service. 

• Reviewing and iniplemeuling of Lhc new road map for reform of the UN Police related to support 
of the SSNPS and ensuring compliance on a national and local level of the Police Service in South 

• Advise on the Legal frameworks of the tasks and Effective monitoring, reporting, and efficicney 
assessments concerning implementation of projects, programs and trainings. 

• Continued support of existing Reform programmes within the Area of Responsibility (AoR) and 
which are supported under the Human Rights Due Diligence Process (HRDUP)- e.g. formulation 
of Policy, Procedures and Guidance linked lo Reform and feehnieal Assistance etc.; 

• Advise on media issues, conununieation strategy on refomn and reinforcement of Human Rights 
compliance monitoring; 

• Identification of potential new reform projects in support of mission mandate which are HRDDP 
compliant and advise on support to the development or maintenance of judicial processes; especially 
those in support of Human Rights and Gender Based Violence; 

• Maintenance of standards related to refonns, technical assistance, trainings, media strategy, Policy, 
Procedure and Guidance compliance, effective reporting, incident investigation and resolution linked 
to Human Righls; 

Sudan. 



• Perform any other duties and assume other responsibilities as may be directed by the IJNMISS Police 
Commissioner thiough the established chain of command. 

COMPETENCIES 
• ProfessioDalism: Shows pride in work and achievements; deinonslrdlcs professional competence and 

mastery of subject malter: is conscienlioas and efficient in meeting commitments, observing deadlines and 
achieving results, is motivated by professional rather than personal concerns: shows persistence when 
faced with difficult problems or challenges; remains calm in stressful situations. Possesses practical 
proven experience and outstanding expert knowledge in the technical field of work in general and in the 
specific areas required for the particular po.st, demonstrates good judgment in the context <if assignments 
given; able to plan own work and m;mage work/task priorities. Ability to apply leehnicnl expertise to 
resolve police related Issues and challenges. Strong organizational skills. Takes responsibility for 
incorporating gender perspectives and ensuring the equal participation of women and men in all areas of 
work. 

• Planning and organizing: Possesses good skills in project management nnd policy development. 
Develops clear goals that are consistent with agreed strategics; identifies priority activities and 
assignments; adjusts priorities as required; allocates appropriate amount of time and resources for 
completing work; foresees risks and allows for contingencies when planning; monitors and adjusts 
plans and actions as necessary; uses time efficiently. 

• Communication: Speaks and writes clearly and effectively; listen toothers, correctly interpret messages 
from others and responds appropriately; ask questions to clarify, and exhibits interest in having two-way 
communication; tailor's language, tone, style and format to match audience; demonstrates openness in 
sharing information and keeping people informed. Ability to communicate ettectivcly with a wide range of 
international and national agencies and parmers, as well as with the people of different national and 
cultural backgrounds. 

• Teamwork: Works collaboratively with colleagues to achieve organizational goals; solicits inputs by 
genuinely valuing others' ideas and expertise; is willing tu loam from others; places team agenda before 
personal agenda; supports and acts in accordance with final group decision, even when such decisions may 
not entirely reflect own position; shares credit for team accomplishments and accepts joint respcmsibi I ity 
for teiun shortcomings. Displays ability to establish and maintaui effective partnerships and working 
relations in a multi-cultural, multi-ethnic environment with sensitivity and respect for diversity'. 

QUALIFICATIONS 
Education: Advanced university degree (Master's degree or equivalent) in one or more of the following 
disciplines: Law, Criminal Justice Administration, Litemational Relatior^, Business or Public Administration, 
Political Science, Development Studies (parliculariy in law enforcement) or other relevant field. A first level 
university degree with a combination of relevant professional level experience in law enforcement, including 
police management, may be accepted in lieu of the advanced university degree. Graduation from a certified 
poUce academy or other law enforcement training institution is required. 
Work Kxperience: At legist 5 years (7 years in absence of advanced universiity degree) of progressive and 
active relevant service/experience al the field (region/district) and/or at the national headquarters level; 
enforcement agency al tlie strategie. operational, and managerial level is required: extensive practical 
experience in community policing; development of training modules and training delivery in addition to 
one or few areas such as police adniinisnation, police Oi security sector reform, organizational and 
resource management, change management (particularly in law enforcement), .strategic planning and 
policy development is highly desirable. Previous UN or other inicmalional experience is an advantage. 
Rank; Chief Inspector/Major/ Deputy Superintendent of Police or other service equivalent or higher rank. 

ft) 



Languages: English and French are the working languages of the UN. For the post advertised, Iluency in oral 
and written Hnglish is required. Knowledge of a second official UN language is an advantage. 

P r e f e r e n c e w i l l b e g i v e n to e q u a l l y q u a l i f i e d w o m e n oJ indidHtes . 

D a t e o f I s s u a n c e : 5 J u n e 2 0 I K 

l U t i ) ; / / w » > v . u u . u r i ; / e n / p e a c e k e e p l n g / s H c s / p o l l c c 

I n a c c o r d a n c e w i t h t h e n e w P o l i c y on H u m a n R i g h t s S c r e e n i n g o f U N P e r s o n n e l , a l l i n d i v i d u a l s w h o s e e k to s e r v e w i ( l i 

( h e U u i l t d N i i l i u n s a r e r e q u e s t e d to m a k e " s e l f - a t t e s t a t i o n " t h a t s / l ie h a s not c o m m i t l c d a n y s e r i o u s c r i m i u a l o l f e u c e s 

a n d h a s n o t b e e n i n v o l v e d i u v i o l a t i o n s o f i n t e r n a t i o n a l h i ) m » n r i | ; h t s o r i n t e r n a t i o n a l h u m a n i t a r i a n l a w . T h « e x a c t 

w o r d i n g o f t h e s e l f - a t t e s t a t i o n is o u t l i n e d i n p n r a . 5 .2 o f the u b o v c - m c n t i o n e d P o l i c y . T h e f i n a l d e c i s i o n o n U i c s c l c c l i u n 

o f a j i u i d i v i d u a l l u s e r v e w i t h t h e U n i t e d N a t i o n s w i l l a l s o be s u b j e c t to h u m a n r i g h t s s c r e e n i n g . 



APPLICAIlOIN P R O C E D U R E S FOR PROFESSIONAL C O N T R A C T E D POSITIONS 
IN UNITED NATIONS P O L I C E COMPONENTS IN P E A C E K E P E V G OPERATIONS 

OR S P E C I A L P O U T I C A L MISSIONS REQUIRING O F F I C I A L SECONDMENT 
F R O M NATIONAL GOVERNMENTS O F UN M E M B E R S T A T E S 

Outlined below are the procedures lo be followed by Permanent Missions for the presentation of 
candidates to professional posts requiring secondment from active police services, which are 
open for recruitment within UN peacekeeping operations or special political missions. Tn the 
interest of promoting an orderly process and to avoid delay In the consideration of applications, 
Pennanent Missions are respcetftilly re^^uesled to adhere closely to these procedures. 

1. The above mentioned posts are reser\'ed only for candidates recommended by Member 
Stales ihrough their Pennanent Missions to the United Nations. Candidates applying 
independently wil l not be considered. It is requested that applications be submitted as soon 
as possible but not later than deadline specified in each Job Opening aimoimcement. 
Applications received after the deadline wil l not be considered. 

2. A l l applications mitsi be submitted in a duly completed typed (not hand-writtenj and signed 
United Nations Personal Ilistoiy form (P. 11) along with Academic and Employment 
Certification Form (attachment lo P-11 form). Applications using other formals will not be 
accepted, but additional information may be attached to the 1*. 11. For the convenience of the 
Permanent Mission, a P-11 form and attachment are enclosed as samples lo be photocopied 
as needed. 

3. Selection for service with the United Nations is made on a competitive basis. It is therefore 
essential that all the Personid History Fonns be completed vwth a view to presenting the 
candidates qualifications and experiences as they relate to the requirements as set out in the 
relevant Job Opening. In the event a Pcmiancnt Mission wishes to reconunend a candidate 
for several posts, a separate Personal History Form should be submitted for each post. 

4. In accordance with the Policy on Human Rights Screening of UN Persoimel, Permanent 
Mission is requested to provide human rights certification for all nominees. The following 
language must be included in a nomination note verbal: "The Government of is hereby 
confirming that none of the nominated candidates has been convicted of or is not 
currentiy under investigation or being prosecutedfor, any criminal or disciplinary offence, 
or any violations of international human rights law or international humanitarian law. 

The Government of also certifies that it is not aware of any allegations 
against the nominated candidates that they have committed or been involved, by act or 
omission, in the commiss'wn of any acts that may amount io violations of international 
human rights law or international humanitarian law." 

5. In aeeordanec with the Policy on Human Riglits Screening of UN Persormel, all individuals 
who seek lo serve with the United Nations, are requested to make "self-attestation" that s/lie 
has not committed any serious criminal offences and has not been involved in violations of 
international human rights or international humanitarian law. The self-attestation must be 
attached to the P-11 form and contain the following wording: I attest that I have not 
cotnniittcd, been convicted of, nor prosecuted for, any criminal or disciplinaiy offence. 
I attest that I have not been involved, by act or omission, in any violation of human 
rights law or international humanitarian law. The applications without signed individual 
self-attestations wi l l not be accepted. 

6. The Government is also requested to certify that there was no corruption or fraud in tlie 
nomination procedures of police officers on secondment to the United Nations. 



7. Permaneni Mission is requested to conlirm the level oflbe educatiomd degree obtained by 
caeh nominee, or it's equivalency to a P or other level university degree. 

8. Permanent Mission is requested to present their candidates in one single submission, in 
accordance with the deadline date specified in the Job Opening, under cover of a nole 
verbale listing the names of the candidates, post litle(s) ihey are nominated for and the 
corresponding vacancy armouncements. 

9. Applications must be handnlelivered by Permanent Mission to the Police Division Selection 
and Recruitment Section, Office of Rule and Law and Security Institutions, Department of 
Peacekeeping Operations at 1 UN Plaza, 7̂*" floor, mora D C l -0780 in accordance with the 
specific directions in the relevant Note Verbale. 

10. Upon delivery of the appliealions, the Selections and Recruitment Section wi l l acknowledge 
the receipt to the individual making (he delivery. 

11. Communication regarding this process wil l maintained tluough tlie Permanent Mission only. 
The Secretariat will not enteitain personal queries from individual applicants. 

OS June 2018 



I N S T R U C T I O N S 

P l e a s e a n s w e r e a c h q u e s t i o n c l e a r l y a n d 

c o m p l e i c l y . T Y P E O R P R I N T L E G I B L Y . 

R e a d c a r e f u l l y a n d follow a l l d i r e c t i o n s . 

1. Family naiiic 

2, t)a:e of (day/mynth/yr) 

Dinh 
7. Jkiglii 

UNITED ^9^!^ NATIONS 

P E R S O N A L H I S T O R Y 
1 irsTnamc 

I'lacc of birth 

8 Wetghl 

Middle name 

4. N(itionulity(ics) at hiflh 

Ho nut Write in This Space 

Maiden numc, if any 

5. Prcseat Natioiidity(ic.s) 

9. \rtirita] Status. 

.'jingle n M a r r i e d • SeDSJ-ated • W i d o w f er^ F l 
10. Entry into United Nations servke might require a.ssi^imcnt to any area of the world in which the United Nations iiiigtil hdvc responsibililics. 

(b) Arc there any litllitatlOUS on your ability to perform in your proitp^ciivfr fi«l<l of wort? Y E S Q HQ LU 

(b) Arc there any limitations on your ability U) <;ngflec in nil travel' Y E S Q N O f~ l 

. D i Y i J r c e d E l . 

11. Permanent address 

T e l e p h o n e N o . ( ) 

12 Present address 

T c l c p h t l n c / F a x N o ( 

13. Office Telephone No. 

1 ) . 
14. OfrivtfttJtNo 

( ) 
E - m a i l : 

15. Do yoti have any (iepundvnt children? Y C S • N O Q I f the aiiSwci is "y«)". give llic lulluwinf: information. 

Name of (Ituldrco 

IS. (a) N a m e o f S p o u s e 

Date of nirtlt (day/mo/yeur) Place of Birtli Niiticnulity 

16. Hove yoM taken up legal permanent rcsidi^icc ^tanis in any cointlry other than that of your nationality? Y R S Q N O I 1 

If answer is "yes", which country'/ 

17. Have you taken any legal steps toward."; dianging jwir piv.^i^ii n.itionniily? Y E S 

n N O • 
If answer 13 'yes", explain TwHy; 

GcodcT 

18. Arc any of yourrelauves employed by apubhc micmuiiimal iirganiTation? Y J i S D N O • 

If answer is "yes". Rive the followinE informatioa: 
MAMh Relatiouship Name of iniernaTlonal O'J.fiiiifHUon 

19. WLnl is yyui pn,fcitvd field of work? 

2U. Would you ucecpt employment for Ics-i ttian six months? 

Y E S n N O n 
21. Have you previously iubuiitted an application for cniployincnl aiid/or undcrjione any tc t̂̂  

with U N , ' ' Y E S D N O • [f so, when" 

22. K N O W L C D C C O r L A N O U A O L S . What is your mcdier tongue? 

O T H E R L A N G U A G L S R E A D W R I T E S P E A K t l N D F R S T A N H 

bubilv Not ta.'iily Fa;tit) 1 Not EasUj riuenllv Not Jluently Ea.sily Nul Easily 

• u u • • • • n • c • • • • • • • r • • • n • • 
n • • • • • n • 

23. For clerical grades only 

En^isti Frcm;h 
Other languages 

En^isti Frcm;h 

T y p i i « 

Sborlband 

I . isl a n y office m a c i i i n e s or e q u i p m e n i a n d 

c o m p u t e r p r o g r a n m i c s y o u use . 
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24 b D l X A T J O N . Give ftjll details - N D Please Rivc exacl litle?? otdC£refti in originfll language Please do ml tnmElatc or aqufllc to other degrees 

A- Univcnjity or equivalent 

N A M E . P L A C B AND C O U N T R Y 
Please £|ive atmplete address. 

A T T F N O n O P R O W T O D E G R r n S imd A C A D E M r C 
0ISTIKCT10N.S O B T A n ^ . D 

M A I N C O i n i S E Of S T U D Y N A M E . P L A C B AND C O U N T R Y 
Please £|ive atmplete address. MnniKAfcai Moiilli/Year 

D E G R r n S imd A C A D E M r C 
0ISTIKCT10N.S O B T A n ^ . D 

M A I N C O i n i S E Of S T U D Y 

D. S C H O O L S O R O T I I E R F O R M A l . I K U N I N G O R R D U C A T I O N F R O M A O E 14 (c.y. . high sohooL tecluilciU school or apprenliccsbip) 

N A M E , P l A C t A N D C O U N T R Y 
PICOM: give complete address. 

l Y P E 
YKAR-S A T T E N D L D O t R T i n C A T E S O R DIP1.J3MAS 

O R T A I N E D 

N A M E , P l A C t A N D C O U N T R Y 
PICOM: give complete address. 

l Y P E 
F R O M T O 

O t R T i n C A T E S O R DIP1.J3MAS 
O R T A I N E D 

25. L I S T P R O F E S S l O N A I . S O C I E T I E S A N O A C 11 VITLES IN C I V i a P U B L I C O R I N ' l i i K N A M O K A I - A F F A I R S 

26. L I S T A N Y .SICiMIPK'ANT P T I R I I C A T I O N S Y O U H A V E W P r T T E N (DO NOT ATTACH) 

?7 E M P L O Y M F N T R P C O R D Startins with vour ftref.wu i>,>sl H.TT in R E \ ' E R S r OROI'l^ cvcrv cranlovmeni YHII linvt: IMII I Jv. a separate hloek' Ihr wu-h po«;i 
Include also service in the unned forvcs nnd note any perii^ during which >-ou were not K&infiiU} tjtuployed I f you need more Space, attach additional pages ol 
the Mme 5i<-«, Give both groas and net .talarics ptr nnnum ftw your last or picsviil puil. 

A- P R E S E N T P O S T { L A S 1 P O S l . IT N O T P R E S E N T L Y IN E M P L O Y M E N T ) 

F R O M T O S A L A R I F . S PPH ANNUM E X A C 1 T f I L E O F Y O U R POS1: 

MONTH>YtAR M O N T I I A T A R S T A R T I N G F I N A L 

N A M E OF E M P L O Y E R T Y P E OP B U S I N E S S 

.ADDRESS OP HMPI-OYER: N A M E O F SirPTTRVISOK 

NO AND K T K D O F E M P L O Y E E S 
S U P E R V I S E D B Y Y O U : 

RF.ASON F O R L E A V I K G 

O F S C R I P T I O N OP Y O U R D U T I E S : 

P l l (74)3>R 



B, I ' R £ \ 1 0 U S P 0 S J S ( L N R l ' V L R S E O R D H R j 

F R O M T O S.'VLARLES PER A N N U M hX A("l' TITI ,F O F Vnr.TR POST 

M O N T H / Y E A R M O N T H / Y E A R . S l A K l l N O PlNAl . 

hX A("l' TITI ,F O F Vnr.TR POST hX A("l' TITI ,F O F Vnr.TR POST 

N A M E Olr E M J ' L O Y t I t l Y P L U P B U S I N E S S : 

ADDKHSS OV E M P I . - O Y E R : N A M E O F S U P E R V I S O R : ADDKHSS OV E M P I . - O Y E R : 

NO. AND K I N D O F E M P L O Y H t S 
S I / P F R V I S F D n V Y O U . 

R E A S O N F O R L E A V L N G : 

D E S C R I P T I O N O F Y O U R DUTLGS 

i-KOM K ) S A L A R I E S P E R A N N U M E X A C T H I L L 01 Y O U R POST: 

M O N T R ' Y E A R M O N ' l H / Y b A R S T A R T I N G F I N / \

E X A C T H I L L 01 Y O U R POST: E X A C T H I L L 01 Y O U R POST: 

N A M E O F E M I ' L O Y t K : l Y P F O F B U S I N E S S : 

A D D R E S S O F E M P L O Y E R N A M E O F S U P E R V I S O R : A D D R E S S O F E M P L O Y E R 

NO. AND K I N D O F E M T L O Y E C S 
S U P L R V I S E D B Y Y O U : 

R E A S O N 1 O R L L A V I N G : 

D E S C R I P T I O N O F Y O U R D U T I E S 

F R O M 10 S . \ L A i i i L S ^ L K . A N N U M E X . ' I L C T T T T L E o r V O I T I POST: 

M O N l K / Y b A K M O N 1 H / Y L A K . S l i \ K l l N U F I N A L 

E X . ' I L C T T T T L E o r V O I T I POST: E X . ' I L C T T T T L E o r V O I T I POST: 

NA?V:E O F E M P L O Y E R : l Y P L O i l iUSLNLSS 

A D D R E S S O F E M P L O \ X R : N A M E OF S U P E R M S O R : A D D R E S S O F E M P L O \ X R : 

N O AtiD IGND O F E M P U ) Y E E S R E A S O N F O R L E A V I N G 
S U P E R V I S E D B Y Y O U : 

O L S C K I P I I O N OP Y O l . R D U T I E S 
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28. H A V E Y O U A N Y O B J E C T I O N S TO OUR M A K I N G [ N O U l R l t S OF Y'OUR PRESHNI FNtPI 0 \ X R ? Y E S • N O • 

29. A R £ Y O U N O W O R l l A V t Y O U HVKR B E E N A C l V l - S E R V A N T IN Y O U R W J V E R N M E N T S E M P L O Y ? Y E S • N O • 
ifanswcr is "yes", WHbN? 

30. R E F T R E N C h S : Liatiiircc pciwns, not rclMed to you, ai il niu uui. uurent Un'Tcd NatlOilS iUiff mcmbciS. WtlO crc taniiliarwith your Character and qual ill cations. 
Lyo net ivpeat iiarncj of stqjerviior.i li^lnJ umkr Item 27 

FTJI.I N A M E Fn,L A D D R E S S UUblNESS O R ( X C U P A l l O N 

• 

3L S ' l A l C A N Y O T H E R R E L E V A N 1 l A U l . S I N C L U D E E ^ O R M A I ION R£G; \RDING A N Y R E S l D E N C E O U T S l D E T H E C O U N T R Y t>K 
Y O U K N A I I O N A I . I I Y . 

32, H.AVE Y O U L V b R B E E N ARRFJ5TED. LNDlCTl iD, OR SITMMONED IN l O C O U R I AS A D E F E N D A N T IN A CRLMIN. 'U P R O C E E D I N G , O R 

C O N V I C I to, FINHD O R I M P R I S O N E D F O R T H R V I O L A T I O N O F A N Y LAW (exctudms minor IrtlTic violations)? Y E S • N O • 

If "yes", give filll particulars of each case in an attaclied slaiement 

33. O T H E R A O t N U l L S OP 1HL UNI IHD NATIONS S Y S T E M M A Y B E I N T E R E S T E D IN O U R APPI -ICANTS. DO Y O U H A V E A N Y O B J E C T I O N IO 

Y O U R P E R S O N A L I D S T O R Y F O R M B E I N G M A D E A V A I L A B L E TO THF,M7 Y E S L J N O • 

34, I cert i fy that the s t a t e m e m s mttde b y m e in a n s w e r lo Ihi ; t o r c g o i n g que .n ioos a r c true, c o m p l e t e a u d v w r c t L lo I h c best o f m y 

k n o w l e d g e a n d bel ief . 1 u n d e r s t a n d that art)' m i s r e p r e s e n t a t i o n or mater ia l o m i s s i o n n i a d c o n a P e r s o n a l H i s t o r y forrn or other 

d o c u m e n t reques ted b y the O r g a n i z a t i o n renders; a s t a f f n i e r a bc r o f the U n i t e d N a t i o a s l iab le to t erminat ion or d i&nussaL 

DATE 
<day, ntOnth, year) S K i N A ' l U R F ; 

N . B . Y o u w i l l be reques ted lo s u p p l y d o c u m e n t a r y e v i d e n c e w h i c h support s the statements y o u h a v e m a d e above . D o not, h o w e v e r , 

s e n d a n y d o c u m e n t a r y e v i d e n c e u a t i i y o u h a v e bci:n a s k e d to do s o by the O r g a n i T a t i o n a n d . in a n y event , do not submit the or ig ina l 

texts o f re ferences Or t e s t imon ia l s u n l e s s they h a v e b e e n o b t a i n e d for The so le use o f the O r g a n i ? a i i < m . 

l*.ll t7-03)-r. 



EMPLOYMENT KKfORnSirPLEMENTARYSHKKI 

P L E A S E L l S l . m reverse order, F V F R Y F M P I O V M F N T Y O U H A V h HAD- Use a scparat* hlocL for *Meh posL Ineludc ako service iii ihe ftimed forces and ncxc any |:criod 
^ lur in^vhic t^q^^vcr^io^ 

TU SALARIES 1 Bi ANNUM EXACT TITLE OF YOim MAI. "' 
MONTHTEAR MONTTinrcAR S 1 A K . 1 1 M J U N A I . 

NAME or CNTLOYER: TVT>r or OUSIMiSS: 

ADDRESS OF EMPLOYER: NAMh Of SUPERVISOR: ADDRESS OF EMPLOYER: 

K'O. ANti KIND Ol- liMPLOYEES 
Si ipi iRvisrn nv v n n 

REASON F O K LbAVING: 

DESCRIPTION OF YOUR Dimi'S 

FROM 1 ro SAI .ARrF^ PER A N N U M (•X \ £ T T I T I F O F VniTR PC^T 
MONTH'^'EAR 1 MONTWYE.AK SIAKTING FIN.'U. 

NAME OF E W L O Y E R : TYPEOFBUSINI'SS; 

ADDRESS OFFMPr OYF.R; NAMi.w SUPERVISOR ADDRESS OFFMPr OYF.R; 

N O . AND KIND O F rTNfPT.OYHCS 
s t i p r R v i s m nv vou: 

KtASON fUR LtAVlNC, 

D C E C R i m O K OF YOUR DUl lES 

fROM T O SAT.ARm.'i PIR , \ N N U M tX..\Cl I H L E O F YOIJR POST. 
MOKlM/YtAJt M O N I W ' Y L A I I STARTINC; riNAT. 

NAME OF ENTLOVER: TYPE O P BUSINESS 

ADORhiSS Ol' l-MPiOYrjR; NAMbOt- SIIPI'RVIWR, ADORhiSS Ol' l-MPiOYrjR; 

NO.ANDKfXDOl' KMCLUYI'lf^J 
SUPLRVlSED BY YOU 

REASON FOR LEAVINCt 

DESCRII'TION Ol- vOUR UUIIES 

FROM T O S.'U-.ARIES PER ANKlfM 1 rXACT TITLE O F YOURPOST: 
MONrHYhAR MOWIEI/YTAK STARTING FINAL 

.NAMh Of KMFLOYtR, TVprOFDUSINiSS: 

AnnRPss; O F F M P r n v m NAME O F SlfPFI^VTSOR-AnnRPss; O F F M P r n v m 

N O . A K D K I N O 0 1 ' i 'MPLovrrs 
SUrtKVlSI 11 HYYOU-

RPASON FOR LtAVlNC 

DGSC3ta*ntW Ol' Y O U R DW£S 

1 M 1 / C ( M 0 ) + ^ . 



:̂Mpl,ov!vfE îT RECORD - SIJKKI .̂ :M^;^TARY SHEET 

PLEASE LIST, in reverse order. E V E R Y E M P L O Y M E N T Y O I I H A V T HAD UV^ -i scpwiitc block tor each ,x>si. hKiw.t ,.Uo service in the armed forces and 
dnring which ynn v/ere net ftflinfiilly ^mpluvird 

FROM l U .SM ..\R1E5 PER ANNUM h.XACri TITLn OF YOUR POST 
MONTItYEAR MONll i /YEAR STARTTNO FLNAL 

NAME OF EMPLOYEfL TYPE OF Bi;5INr..S.S. 

AODRHSS OF F?v1PL0YER: NAMF OF ST.TPERVlSOH. AODRHSS OF F?v1PL0YER: 

NO ANnKTNT>nPF\fPI,OYEES 
SUPERVISED BY YOU 

RHASON FOR [ RAVTNO 

T J E S C R I P I I O N 01' Y O U R D U T I E S 

FROM 
MOHin'yi-AR 

TO SALAKltS I'I'K ANNl.'M FX ACT TTTLE OF YOUli i>0% I FROM 
MOHin'yi-AR MONTH'YEAR STARTING FfNAI. 

NAMI- 01- [.MPLOYCR: TYPE OF BUSINESS: 

ADDRESS OF EMPLOYER. NAME Of SUfbKVisOK ADDRESS OF EMPLOYER. 

NO AND tONU Uf thU'LOYEES 
SUi'tKVlSED BV YOU 

Rr.ASON FOR L E A V l ^ u : 

tibSCiUI'ilON Ol' YOUR DUTIES 

FROM 10 rXACT T I T L E Of vOUKKJbT-

MO>r™'"YFAR MONTH/YEAR STAKTINO ;"LNAL 

NAMF OF FMPtOVFR TYPI! or BUSDsES?; 

ADDRESS OF EMPLOYER. NAME OF SUPERVLSOR: ADDRESS OF EMPLOYER. 

NO AND KIND OF EMPLOYEES 
SUPERVISED H Y YOU: 

KI'lASON FOR LEAVING 

DESCRIPTION OF YOUR DUTIES 

IROM •|"n S, \L, \RIES PER . ' O J N U M EX.-^CT TITLtOi Y O I J I ; W I S T 

MONlH/rfcAK M U M n / i f . ' ^ i 1 AK1 l.'Sti ( •INAI, 

NAMCOFEMPT-OYER; TYPE OF Busn^s.'; 

AnnRr.s . sorrMPix)vrR- K A M K Ob SLU'LHVISOR AnnRr.s . sorrMPix)vrR-

NO. AND KIND OF EMPLOYEES 
SUPERVISED BY Y O L 

Kl'ASON FOR r PAVTKG* 

DESCRIPTION OF YOLTl DU'I ItS 

2 p . i i y c ( 8 ^ i r , 

huhx? 



UNITED NATIONS 

Employment and Academic Certification 
A t t a c h m e n t to PDrsonal H i s t o r y ProHIc ( P l l ) 

TO BE COMPLETkn JSYCAl^DIDATE: 

P e r s o n a l D a t a : 

F a m i l y N a n i e : 

e - m a i l addres s ; 

Oiven name: M i d d l e n a m e s : G e n d e r : M / F 

Posit ion for w h i c h y o j a r c upplj ' ing: 

(Note: I f you a r e a p p l y i n g for more l h a o one position, please s u b m i t separate P l l a a d P l l attac hment for each J o b O p c n i o g ) 

J o b O p c n i n p N u m b e r : 

M i l i t a r y Serv ice His tory /Po l i ce Serv i ce His tory 

D a t e o f C o m m i s s i o n ( for m i l i t a r y o f f i c er s ) or da le o f en l i s tment / en try lo s e r v i c e ( for p o l i c e oCCccrb) : 

C u i r e n t r a u k Date Last Promoted Dote e l i g ib l e for 

p r o m o t i o n lo n e x t r a n k 

P i o j c c t e d R e l i i c n i c n l date from current 

r a n k 

D r a n c h / C o r p / M u s t c r i n g 

S u b S p e c i a l i s a t i o n / a d d i t i o n a l q i ia l i f i ca t ious 

Degrees a n d A c a d e m i c Dist inct ions O b U i a c J : 

( j t a d u a i i o n 

from the 

R t a f f A V a r 

C o l l e g e or 

P o L c e 

A c ? . d e m y 

(and /or 

sijui lcir l a w 

e n f o r c e m e n t 

instifiilion) 

N A M t o f I N S T I T U T I O N , 

P L A C E A N D C O U I N K Y . P l e a s e 

g ive c o m p l e t e addres s . 

A T T E N D E D : 

F R O M : 

M o n t h / Y e a r 

10: 
Month/Year 

D E C J R E E S a n d ACADEMIC 
DISTINCTIONS OBTAINED 

U n i v e r s i t y 

D e g r e e / s 



K x p e r i e n c c i n peacekeeping opet^tlons: 

Specify U N or other tn tcrna iJona l F x p e r i c n c e , s tar t ing w i t h y o u r most recent e i p e r i e n c e nnd list in revente o r d e r 

D a t e s min/yy-mm/y) ' M i s s i o t V 

Oj>crat io i i / l .v icai iou 

Posi i ion/'t i t lc 

( M i l u b , H Q S l u O ; C o n t g t , 

A d v i s e r ) 

D e s c r i p t i o n o f duties 

w r i e n r p , s tar t ing wi th your tnost recent experience a n d lict in reverse order 

Dates mni/yy-mDi/')T U n i t / P o s i t i o n ' O r g ; S i o n i f i c a i i t U n i l A c l i v i l i c i 

S i s n i f i c a a t P l a n n i n g (experience, s tar t iuc w i t h your most recitnt experience a n d list tn reverse o r d e r 

Dates mn;/yy-mrTi/>y Po&i t iou /OiK O p c r a l i u n / A c t i V ity 

( O t h e r ) In ternat ioua) E x p o s u r e other th:in peace keeping np<>rftttons, s tar t ing w i t h your most recent eicperieuce a n d 

list in reverse o r d e r 

F u n a i o n / A c i i v l r v P o a i t i u n ^ O r K P a h ; ; mm^yy-nmi/yy 



Military and/or rolice Training Courscs/Scminais: (last two years) 
Name of C o u r s e D a t e : annJyy - m m / y y Inst i tut ion 

Additional Comments: 

1 certify that the statements m a d e by nic in a n s w e r to the furvgoing questions are complete a n d correct . I unders tand that a n y 

misrepresentat ion or irmteriiil omiss ion m a d e on a P e r s o n a l H i s t o r y form or nUicr document r p q n » r t e d hy the Orgflnizittiou renders 

a stafT m e m b e r for the F n i t e d IVaHons liftblf ineligible for further considerat ion. 

/ declare that I have never committed, been convicted of and am not currently under investigation or being 
prosecuted for any criminal, human rights, civil action or disciplinary offence, with the exception of minor traffic 
violations (driving while intoxicated or dangerous or careless driving are not considered minor traffic violations for 
this purpose). I declare that I have not been involved, by act or omission, in the commission of any violation uf 
international human rights law or international humanitarian law. 

I am not able to attest to the proceeding paragraphs for the following reasons: 

Dale S i g n a t u r e 

N . B . Y o u w i l l b e reques t ed to s u p p l y d o c u m e n t a r y e v i d e n c e w h i c h support s the statements y o u h a v e m a d e a b o v e . D o not, 

h o w e v e r , s e n d a n y documentar>' e v i d e n c e unt i l y o u h a v e been a s k e d to d o s o b y the O r g a n i z a l i u n a n d , in a n y event , do not 

s u b m i t the o r i g i n a l texts o f r e f e r e n c e s or t e s t imon ia l s u n l e s s they h a v e been o b t a i n e d for the so le use o f the O r g a n i z a t i o n . 



TO BE COMPLETED BY THE RELEVANT LOCAL A VlHORlTY: 

O n b e h a l f o r I ccrti iy that the information provided by 

is cumplele and coircvt. 

/ further certify that the nominated candidate has never been convicted of or is not currently under investigation or 
being prosecuted for, any criminal or disciplinary offence, or any violations of international human rights law, 
civil action or disciplinary offence 
The Government of is not awan& of any allegations against the 
nominated candidate that she/he has committed or been involved, by act or omission, in the commission of any 
acts that may amount to violations of International human rights law or international humanitarian law. 
In the case of the nominee who has been investigated for, charged with or prosecutedfor any criminal 
offence, with the exception of minor traffic violations (driving while intoxicated or dangerous or careless 
driving arc not considered minor traffic violations for this purpose), hut was not convicted, the 
Government is requested to provide information regarding the investigationfs) or prosecutions 
concerned. 

Dale O m c i a l Slaiup 


