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Dl'K()/OROLSI/PD/2018/50 

The Secretariat oi'lhe United Nations presents its compliments to the 
Permanent Mission o f Member Stale to the United Niilions and has the honour lo 
invile its Governmcnt to nominate individual police officers in active service for 
appoinlnicnl on secondment to the United Nations Assistance Mission in Somalia 
(UNSOM), for a period o f one yeai'. Any further contract extension can be granted 
on an exceptional basis provided there is a mission mandate requirement and the 
incumbent displays good performance, dedication, professionalism and the 
achieved results, ihe final decision on the extension is subject to approval by the 
United Notions and eoncuixcnce by the national autiiorities. 

Details regarding the post/s tor which the Secretariat is seeking qualitied 
applicants tire provided in the attached job opcning/s No 2018-( iNSOM 50-
DPKO. Also attached are the "Application Procedures for Positions in United 
Nations Police Components in Peacekeeping Operations and Special Political 
Missions Requiring Official Secondment form National Governments o f Member 
States o f the United Nations". 

The Secrclaiiat kindly requests the Pcmianenl Mission to submit a 
separate application for each nominee for each job opening to the Selection 
and Recruitment Section/ Police Dlv l s ion /OROUSI/DPKO, 1 U > Plaza, 7'"' 
floor, room DCl-714 , in accordance with the above-refcrcnccd procedures, 
certifying that the nomince/s meet/s the requiremoius in the attached job 
Opening/s, Applications submitted after the deadline specified in the job 
opening will not be considered. 

[be Pcrmancnl Mission is also requested to confirm that selected 
candidates w i l l be released, i n a timely manner, from the national police ser\'icc 
obligations lor ser\ice wi th the United Nations. It is also requested to ensure that 
the rank of each candidate submitted is indicated on the application. I n addition, it 
is strongly recommended that Member States eareCully prc-screen their applicants 
and submit only those candidates meeting all rcqairements for the position as 
described in the job opening/s. 

Member Stiitcs are strongly encouraged to nominate qualified female 
police ofTicers. Preference w i l l be given to equally qualilled women candidates. 

The Secretariat wishes to inform the Permanent Mission o f Member State 
that, in an effort to streamline and expedite the procedures o f recruiting seconded 



officers, candidates placed on a roster following the scleclion process may be 
considered for posts wi th similar functions within a period o f two years and i f 
recommended for deployment, (urther arrangements w i l l be coordinated wi th the 
Pennancnt Mission ja due course. 

l i should be noted that during the period o f their secondment, ottleers 
may not transfer to alternative positions within the United Nations. As a icsuh. the 
nomination o f pohce officers who are cun^ently United Nations staff members on 
secondment, w i l l not be con.sidered. 

The Secretariat wishes to rcilerale that promoting and encouraging 
resjTect for human rights is a core purpose o f tlie United Nations iuid central to the 
delivery o f its mandates. Should the Secretariat become awiire of grave human 
rights violations which give rise to concerns iMi to the record and performance of 
[country] police personnel, this may ctmstimte grounds lo revoke its acceptance of 
sueh personnel lo sei-ve in UN peace operations. In the case o f nominees who 
have been investigated for, charged w i t h or prosecuted for any eriminid offence, 
w i t h Ihe exception o f minor traffic violations (driving while intoxicated or 
dangerous or careless driving are not considered minor traffic violations for this 
poq:iosc), but were not convicted, (he Government is requcsied to provide 
infonnation regarding the investigation(.s) or prosecutions concerned. The 
Govermnent is also requested to certify that it is not aware o f any allegations 
against its nominated candidates that they have committed or been involved, by act 
or omission, in the commission of any acts that may amount to violations o f 
international human righls law or international humanitarian law. 

Tlie Secretariat recalls that it has a zero-tolerance approach to fraud and 
corruption. The Government is iherefore requested to certify that there was no 
corruption or fraud in the nomination and extension procedures o f police officers 
on secondment to the United Nations. Should the Secretariat become aware of 
allegations o f corruption or fraud in the nomination or extension procedures o f 
police officers on secondment, this may constitute grounds to revoke its 
acceptance of sueh pcrsotmcl to serve in the Uniied Nations as well as suspension 
o f any foture police deployments from the conlribuUiig coimtry concerned. 

The Secretariat also recalls that the responsibilities o f those per*>oiuicl 
who itre appointed to serve i n L'nited Nations peacekeeping or special political 
missions are exclusively jnteniational in chaiacter. Tliey pcrfunn their functions 
under the authority of, and in full compliance wi th, the insu-uctions o f the 
Secretary-General o f the United Nations and persons acting on his behalf and are 
duty-bound not to seek or accept instructions in regard to the perfomiance o f their 



duties Irom any government or from other authorities external to the Unite-d 
Nations. Seconded personnel should carr>' out their luueLions in accordance wi th 
all applicable regulations, n.iles and procedures o f the Organization. 

I he Secretariat o f the United Nations avails itself o f this opportunity to 
renew lo the Permanent Mission y f Member State to the Uiuted Nations the 
assurances o f its highest consideration. 



Job Opening for Position requiring official secondment 

from nationnl governments of Member States of the United Nations Organization 

Appointments are limited to \ervice on posts financed by 

the support account of peacekeeping operations 

Post title and level 
Reporting to 

Duration 
Deudline for applicatioas 
Job Opening number 

PAl(f£.jCjJ/D"i'««»'*"''»' Tl -^ 

Special R«preseal:it i \  of the SecreU^ry-General, (SRSG) in full 
coordhiatiou and consultntiou ni l l i the Director, Rule ot Law 
and Security Institutions Group and the Deputy Special 
Representative of tlie Sefretitry-Gcncral (DSRSG) 
12 Month (extendible) 
30 May 2018 
20I8-IINSOM-50-DPKO 

RESPONSIBILITIES: 
The Police Comn^tssioner is the head ofthe Police Component, within the wider Rule o f i.aw and 
Security Institutions Group (ROl-SIG). The Police Commissioner repoits to the Special 
Representative ofthe Secretary-General in full coordination and consultation with the Director o f 
Rule of I .aw and Security Inslliuiions Group and the Deputy Special Representative o f the Secretary-
General. 

Under the guidance and supervision ofthe Special Representaitvc ofthe Secretaiy General (SRSG). 
and in line with the existing LRsfSOM I*olice Adniinistrfllion SOP , the incumbent w i l l be responsible 
for providing stiategic leadership ofthe police component of the mission; advising the mission on all 
matters related to police; and providing advisory support ;jnH -issistance to nationiil :iuthorities to 
develop federated police institutions to function in accordance wi th iiitcniaLionuUy acceptable 
standards o f democratic policing. The Police Commissioner provides regular rejxiits on key police 
work programmes while coordinating with other rule o f law and cross-cutting issues through the 
Global local Poinl aiTungement. 1 he Police Commissioner is also responsible for the effective and 
efficient management, supervision, welfare, and discipline of all personnel assigned to the UN Police 
Ct)mponent ofthe Mission in accordance with the United Nations' rules, regulations, and mission 
mandate. Within the limits o f delegated authority-, the Police Commissioner w i l l be responsible for, 
but not limited to, the perfonmancc ofthe tbllowing duties: 

regular reports on key UN Police Component's work prograin.s and mandate implemenialion: 

• Advising the SRSG on mailers related to support lequircnicriLs for the development needs of 
the federated police in line with the iniemalional standaids o f policing and with commitment to 
human rights. 



Developing the UN Police ('oniponent's mission statcmeiii hi acuordancc wiih the overall 
objectives ol the Mission. 

• Developing the opcrulioiial strategy and establishing ihe administrative procedures ofthe UN 
Police Component through which tasks wi l l Ix; executed incUiding developing implementation plans 
in support to the Federal (Tovcrnnient of Soinaliu (fCiS) aoc Fedejal Member Slates' Police Strategic 
Plan, and ensuring cllicient and effective delivery of UN Pclice Component tasks, as mandated; 

Piovidiiiy advisory suppoit and assistance to the FGS and I'CjS in the development oi overall 
strategic plans within a federal vision, and helping to implement those plans tiirough a wide range of 
consultation processes in coordination with iiileriiutional and national panners; 

• Developing a close professional relationship with the federated police at national/ministerial 
and senior command levels wiUiin both the FGS and 1"MS, as well as with leaders Irom the 
communities, government and olher relevant agencies in order to facilitate the mandate execution; 

Providing police specific advice on the development of a constitutional agreement on the 
basic principles and federal structure ofthe security sector, as well as on an overarching National 
Security Policy and its relevant li-juneworks that define the role, command stmcturcs and the 
accountability for the federal and state police scrviccii. 

Implementing a joint Al,'-UN approach to supporting police development in Somalia, based 
on complementarity of mandaies and comparative advantage, through close cooidiiitiliun with 
AMISOM police and iniplcmenution of joint initiatives in Mogadishu and in the regions. 

Advising ihe co-chairs of the Sub-Working Group on Police under tlie Comprehensive 
Approach lo Security Process with the aim to ensure coherenc.e, sustainabilily and broad national 
owTicrship of police development support. 

• In support of and i l l partnership wiih national acto'R, UN agencies, funds and programs and 
udier siakcholders undertaking ftUI assessTneni ofthe needs ofthe federal and state police 3er\'iccs 
and developing proposals for the multilateral/bilateral donor support in line with the Global Focal 
Point Initiative; 

• Providing advice and guidance to federal authorities for the holistic refomi and development 
of their police system, within a federal vision, including but not limited to police legislative review, 
instituting eftlcient and effective adminiirtrative and management procedure.^, drafting and 
implementing opeiatlunal policies and guidelines and assisting in ihc rehabilitation of infrastructures 
and facilities and the human resource development tlirougli training and mentoring. 

Ensuring holistic law enforcement relbrm and development iniiiaiives througli close 
coordination and collaboraiion with crosscutting rule of law scciions. 

• Developing mechanisms for the collection and institutionalization of best practices and 
lessons learned by the Police Section; 

Performing such other fiinctions as are consistent with the mandalc provided by the Security 
Council Resolution and as may be required by ihe SRSG, relating to die managcmeni ofthe 
Police Component. 



COMPETENCIES: 
Prafesis-ionalism: Shows pride in work and achievements; cemonsti-ates professional competence and 
mastery of subject matter; is conscientious and ctTicicnl in r.ieeting eommitmenls, observing 
deadhnes and achievint; re<;nlts; is motivated by professional rather than personal concerns; shows 
persistence when faced with difiiculi problems or challenges; remains calm in stressfld situations. 
Takes responsibility for incorporating gender perspectives and ensuring ihe eqitnl participation of 
women and men in all areas of work. Display commitments lo human rights and the ability to give 
the neeessiiry prominence lo human ngJits. iii-depth knowledge of police procedures and 
management: strong organ izational skills and a demonstrated ability lo establish priorities and lo 
plan, coordinate, and monitor the work of others. Strong negotiation and conflict-resolution skills. 
Understand theories, concepts and approaches relevant lo dumocratic policing, law enforcement. 
Possesses ability to apply technical expenise to resolve police related issues and challenges. String 
managerial and analytical skills combined widi the good judgement. 

PluDDing and organiziug: Develops clear goals that are consistent with agreed strategics; identifies 
priority activities and assignments; adjusts priorities as required; allocates appropriate amount of 
time and resources for completing work; fore.sccs risks and iillows for contingencies when planning; 
monitors and adju.sts plans and actions as necessary; uses tinic cRiciently. 

Accountabiiity: lakes ownership of all responsibilities and honors commitments: delivers outputs 
tor which one has responsibility wjthin prescribed time, cos: and qualit\ standards: operates in 
compliance with organizational regulations and rules: supports subordinates, pro\ides oversiglit and 
takes responsibility for delegated assignment5; takes personal responsibility for his/her own 
shoitcomiiigs and those t»f the work unit, where applicable. 

Leadership: Serves as a role model thai other people want to follow; empowers other.-) to translate 
vision into residts; is proactive in developing strategies to accomplish objectives; establishes and 
maintains relationships with a broad range of people to understand needs and gain support, 
anticipates and resolves conllicis by pursuing niumally agreeable solutions; drives for change and 
improvements; does not accept the stams quo; shows the courage to take unpopular stands. 

Vision: Identities strategic issues, opportunities and risks; clearly communicates links between the 
Organization's suategy and the work unit's goals; generates and communicates broad and 
compelling organi/^ational direction, inspiring others to pursue that same direction: conveys 
enthusiasm about ibture possibilities. 

QUALIFICATIONS: 
Education: Advanced University Degree (Master's or equivalent) in Law, Police Management, 
Criminal Justice, Public Administration, Human Resources .Management. Change Management, 
Social Sciences or another relevant field. A first level university degree with a combination of 
relevant academic qualilicalions and extensive experience in law entbreement, including planning 
and adtninislralion ni;iy he accepted in lieu of Ihc advanced aniversit}- degree. Graduation from a 
ccnified police academy or other law enforccnictit training inslittition is also required. 

W o r k Experience: Minimum of 15 years of progiessive and active policing 3Cr\'iee/cxpcricnce both 
at the field and police headquarters level required; 10 years cf nctlve police experience at senior 
policy making level, with extensive strategic planning and management experience in a/eas such as 
operations, human and financial resources management, crime managcincni, administration and 



tmining and development, change management, rcfomi and restnicturing or related Held; practical 
direct experience in commanding a region or a stiUe level police units or running a departrncm at 
police HQ level, including the provision of strategic advice on issues concerning sccuHty sector 
development; experience working in an international settimz with multiple national and international 
stakeholders is desirable. 

Rank: Chief Superintendent of Police. Chief of Police, Police Commissioner, Deputy (Assistant) 
Inspector General, equivalent to the military rank of General or above. 

Languages: English and French are the working languages of the I I N . For the post advertised, 
fluency m oral and written English is required. Knowledge of a second oflicial UN language is an 
advantage. 

Preference will be given to c<̂ iiAlly quKlifled women candUIalOS. 
Date of Issuance: l4M;trd] 2018 
http://www.un.org/en/peacek9eplng/sltes/p0lice 



INSTRIirTIONS 

Please answer each question clearly and 

completely. T Y P E OR PRINT L E G I B L Y . 

Read carefully and follow all directions. 

2. DHte of (day/monIh/)'r) 
Birth 

NATIONS 

PERSONAL HISTORY 
rim I n.imc 

3. Pluceofbirth 

Do npi Wrilc in "ITiiB Space 

Maiden name, it" ail)' 

4, Nulionulity{ic^) ai hirJi rrcscnt Naliodal(ry(ics) 

Hviulil Weight 

Sex 

9. viawal Staiui. 
Sincle f l Married P I Separated 1 1 Widowfer) n 

lU. hntry into United NailOlli service might require assif.noicni to any a/cuot'thc wprld in ttllicll Hie United Nations miglnliave reSpOn̂ ibilitie.v 
(u) Are there any limifaiioili on your ability to pcrlhmi ID yniir pri>vp.-c(ive fidd of woik? Y E S D N O Q 
(h) Ara Lhenr «ny limitatioiis on youi ability LO en îgc in nil tmvcl? V l i S Q N O Q 

II- Pennaiimi uJdrcss 

Telephone No. ( > 

12 Hrccnr addicss 

Telephonc/t-ax No. ( 

13. Ofticc rclcphmic Nil 

i ) 
14. Office Fax Nu. 

( ) 
E-mail: 

I.S, fJo YOU htive nny dependent children? VTS Q NO D ntlic cuiswci i% "ji^i". gi*c lire loHumnj! infomianon 

Name nf riiilrirrii LVite ol'Binh (day/ino'year) 

15. (a) Name of Spouse 

mccofBirth Ntitionnlitv 

16. Hsivc you taken up legal perinaiieiti r«5iil«nv« :itutiis in any eountty other ihan ihsi of yuiirnatioaaliiy? Y L S Q N O f | 
iraiiswi;! is "yes", wliiJi tuuniry? 

17. llave vou Uiken uny legnl .steps towards diaiisuig lOut present nationality^ Y i : s n N O • 
If answer is ' yc=;". explain fully 

18. Arc any of your relatives empluycd by u public inicmanonal oreanizaiion? Y k S NO PT 
If aniiwcT is "yes", ?vc The tbllowjjig lotbiiiiaLiOn: 

NAME Rclulioiiship Name iif International Orinnl/aiion 

19. Whiit i:, your preferred ticld of work? 

20. Would >ou iitcept employment for less tliari six inoilltii'.' 
Y E S D NO • 

21. Have yo(i previously subintlied rai dppl!Cttti:>n Ibr employment aiid/'jr undergone any tests 
wiihU.N' Y L S D N O n Ifso.whai? 

22 KNOWLEDCk Ol- LAMGL.WES What !•) your mother lonyut'' 

OTIIER L A N G U A G E S 

ii. [-Of Clerical gnidcs only 
tndicaK J/Wtfrf in words per minute 

tasily 

KhAO WRITE SPLAK IINDLRS'IAND 
tasily ; Not ra.!ily Eibily Not Ea.'iily 1 

rWnll)- Not Hucntlv 
.Not Lasily 

• • • • • d • • • • n • • • • • • n • n • • • • • • • n • n • • 

English l̂ ienth 

lyping 

Slinrfh.ihd 

List any office machines oi equipment aiid 
Computer programme;? you use. 

P.n{7-03)-E 
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24. KDUCATION. Give full Jeiails-N.H Please give CXflClliriCiof degjees in original langiMgc Please do nat iranslnle oi etjuMcto otha degrees. 

A. Dniveniilv or equivaJcni 
NAMT, PT.ACr 4NU COUNIRY 

Please give complete addre>:s. 
A l l E N D E D FROM/TO 

MonthA'car Monlh/Ywir 
OtORttS nnd ACADENHC 

DTSTrNCI IONS UB 1-.\LNED 
NL\IN COURSE OFSTIIOY 

B. SCHOQI -S OR O T H E R r O R \ L \  TR.MNTNCr OK KIX.iCA flON F R O M A G E 14 {e.g., high school, tcclmica! sdiuul ur dpiircniiccship) 

N A M F , r-l.ACt ^\J^U CUU.NIKY 
Please give complete address, 

TYPE 
m^mS ATTCNDtL) 

F R O M TO 
CERTinCATES OR DIPLOMAS 

OBT;\INED 

25. LlSl PROht-SSlONAr. SOCIETIES AND ACTIVTTICS IN CtVIC, P U B I . i C ; O R I N T E R N A T I O K A L Ath A I K S 

2ft. I .I.ST ANY STfiNIFICANT PURLIC A1 lO.NS YOU HAVE W-'RITTFK (Tm:) VOTAITAVW 

27. EMPI.OYMFNT RFCOf*!): Ĵ iiirtint: ivifh >-our prcseiil pont. litt in RFVTHSr OH OliR tvcrv emulOTOieni yoa have liail l.lic *i t̂psuaie block I'ur each po?;t. 
Include also acA-icc in die arttiiî d detect And mic .-m) period during vrhich you wcie not iiru'ly k-ii4>luycd U you need more <;pBcc, atuch adCltlOUal pages uf 
tl)« f^tnt sl.'is. Give bulb grots and net siilarics pet annum fot >our ur present post. 

A PRIISENT POST (l.AST POST. I F NOT f KfcSt.N 1 LY IN LMPLOYMENT) 

FROM •|0 .SAL.VRIES PCR.^NNliM KXACr TITLE OF Y O U R POST: 

MONTH/YTAR MONllVYLAli STARTTNG FlN.U 

KXACr TITLE OF Y O U R POST: 

NA.ViE Oî  t.MPLOYKR: T Y P F O F BUSINESS 

AUD.-tKSS O K KMPLOYFR; NAME or SUPERVISOR AUD.-tKSS O K KMPLOYFR; 

N O ANnKiNDnrrMPi.OYbks R E . A S O N F O R i P A v r K O 
S L I P H R V I S E D BY YOU: 

DESCRIPTION Ob YOUR OIITIFS: 

I'.i; C7-iL)>-r. 



3 
B, I'KbVlOUS POSTS ( IN R E V E R S E ORVJRK) 

F R O M T O SALARinS P T R A N N U M 
HXACT TrrLE or Y O U R P O S T : 

MONTHA-EAR M O N T H / Y E A K STARTINCJ F I N A I , 

HXACT TrrLE or Y O U R P O S T : HXACT TrrLE or Y O U R P O S T : 

N A M F OFtMI'LOViiK TYPE O F RUSINFSS: 

^\UJKLSiiUI' LMPLOYtR: NAME or SUPERVISOR: ^\UJKLSiiUI' LMPLOYtR: 

NO. A N D K.1ND O F EMPI.OVFHS 
SUP"RVlStDHY YOU: 

REASON F O R LEA V I N O ; 

nrSCRTPTION ( > YOUR DUTIES 

^ROM T O SAl.ARieS rtKy \NNUM 
tX.AJ.T TITLI^ OF YOl.JR P O S 1 : 

MONTH'YEAR MONTHrYF,A.R I I N A L 

tX.AJ.T TITLI^ OF YOl.JR P O S 1 : tX.AJ.T TITLI^ OF YOl.JR P O S 1 : 

NAJMO or EMPLOYER. TYCt 01- BLSLNLSS: 

ADDRESS OF EMPLOYER: NAWh O F SUPFRVISOR ADDRESS OF EMPLOYER: 

NO, ANLl K J N D O F EMPI.OWFS 
Sin-FftVlSliDBY YOU. 

REASON F O R L E A V I N G ' 

ULSaOPlTUN CJI- YOUR DUTIES 

FROM iO SALARIES PFR A N N U M f.KA.'i l l i L H OF YOUR POST: 

MONTI L'Y1;AK MONTH/YEAR S~ARTINO hINAL 

f.KA.'i l l i L H OF YOUR POST: f.KA.'i l l i L H OF YOUR POST: 

N/\ME Oir HMPLOYER; T \ T E O F RUSTNFSS. 

ADDRESS o r EMPLOYER: NAN'K OF SUPERVLSOR' ADDRESS o r EMPLOYER: 

NO. AND KIND O F BMPLOATES 
SLTERVlSnU BY YOU: 

RbASON F O R i FAVINr.' 

DLScim'iiON or Y O U R D I . T I F S 

P.ll(7-03Vt / 
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2«, HAVE YOU ANY OBJECTIONS TO Oi;R MAKING INQUIRIES OF YOUR PRCSCNI hMP[X)YKR7 Y l i S • N O • 

29. ARl; YOU NOW OR HAVF YOU HVFR BEEN'A CIVIL SLRV^VNl' IN YOUK (iOVhRNMENT'S EMPLOY? Y E S • NO • 
It answer is "vcs". WHEN? 

liO. RPFPRbNCtS: List three persons, not related lo yiiu, and arciiul tiirrtnt United Nations staff nieiiil>Cis. wliy on: fninilini ^¥illl your chiinietcr and qiialifioailOllS. 
Oiniot repsiif names o/sup^i t-iMri Ihlcd unil^r lu-m '2'/. 

FULL NAME FULL ADDRESS BUSINESS OR fX'lCUPAllON 

31- 5TATE .ANY OTHER RFf .HV/\ f !• ACT'S. LNCLUDE INFORMATION RF.OARl.HNU AN V KLSlUUNCt Ol nSIDE THE COUNTRY OF 
Y01.IR NATIONALITY. 

22. I lAVf YOU t V E R BEEN ARRESTED. TNT5TCTrn, Oft SLNLVIONLD LNTO COURT AS A DFFFNTJAM IN A CRIMINAL PROCEEDTNG, QH 
CONVICTFn. FlNbD OR IMPRISONED FOR THF. VIOLATION Ot- ANY LAW (exctudiiiii Timor irattic violations}'' Y E S Q N O • 

If ••yCj". give filll parhCulari olcaeh ea.-ic in an attached statement. 

33. OTHER AGENCIES OFTHEUNTTFr) NAllONS SYSTEM M-AY DE INTERF,STFD TN OUK/UTLICVNTS, DO YOU HAVF ANT OBJtCUUN 10 
YOUR PtR.SONAl, HISTORY FORM BEINGM.\DE AY.'\ILAULL i O THKM? Y KS • N O • 

.14. I certify that the *;rarefnetils rnack by mc in answer to the foregoing quei^llons arc true, complete and correct lo ihc best of my 

knOv'lcdgg sind belief. I understand that any rn i.srepTescntiition or material omission made on « Pcrsuiuil Hislory form or otiier 

document requested by the Organizalion renders a statTmember otthe United Nations liable to temiination or dismissal. 

OA I t 
(day, niontli, year) SlGNATURi:: 

N . B . Y o u will be requested to supply documgnfary cvidance which supports the slaicmynts you have made above. Do noi, huwcvcr. 
send any OocuiiicjiLary evidence uulil you have been a.sked to do so by the Organization and, in any event, do not submit the original 
texts of references or testimouials unless ihcy have been obtained for the soletise of ihc Organization. 

iMi (y-ip)-!' 



- SDKf l.KMKN 1ARV SHF.FT 

P I F A S n i S T , JTi w v f r v e m l e r . >iVtRY EMFLOYMtN 1 YOU HAVE HAD. l.^sc a s cpa ta l* Hook A.r Bâ h pytt I n v l u t k also service in t l ic a m i c d forces a n d i i i iw Jny p e n o d 

dur inc which y o u w e r e not gainful ly enipli)>ed. S e e ne.'t pmt for more blocks 

F R O M TO t X A L ' l 111 1.1. ()!• Y ( H ; R P O S T 

MONlh'rtAK MONTHTEAR . S T A R T l X l " TTKA;. 

NAME or EMPLOYHU: T V T F or n v 3 m i ; 5 3 : 

AnriRFSS OF F M P T OVFB: N A M E O F ilirPFRVr.SOR AnriRFSS OF F M P T OVFB: 

NO ANDKlNDOFFMPinVTrS 
SUPERVISED B Y Y O U , 

RbASOM l O R LLAViNG 

nr^scRipnoN OF Y O U R Durns 

1 K O M T O 

MONTK'YhAH 
SALARIES P E R ANNUM EXACT 11 i . f -Oh y():jk ko.si 

MONT:»Y'EAR 

T O 

MONTK'YhAH SlAHTINCi 1 riN-U 

N A M R n r r - M p r o Y F R 1 Y P l ' O r . l ' I I S l N T S S 

AnORFSS or riMPLOYtK N A M T or M;>PRV(SOK: AnORFSS or riMPLOYtK 

N O ANT) xnm OT- FMH ow.r? 
.•̂ irPFKvrS^D B Y YOU. 

RtASON tOK LEAVINO 

DL'iCRIPTlON O F VOIJR Dl.'TIFS 

T O S A L A R I F . S P F R A W i r w t-:XACl J J . L h U l ' YOURl*OST 
W O N T W Y F A R WnVTHATAR S ' / A R I L N O 1 L S * . \

N.AME O F EMPLOYER: TYPE OF BUSINESS: 

ADllRFSSOr TMPLOYGR. NAMtOI' S l f l > l - R V [ S ( ) R ADllRFSSOr TMPLOYGR. 

NO. AiiD KIND O F EStt'LOYttS 
S U r t K V l i : U B Y Y O i ; . 

RFASON F O R LEAVING 

UtbCKll'llUN Ut Y O ' J l i U U ,)hS 

y " R C M 1 T O s.^LARits FTR .^^I^^^M r.XACT TPLEOl' YUJKnJbl: 
MONTIl^AR 1 M O N I H ' Y I J . - ^ K ilAKlLNO i - i ; S A L 

NAM F. OF FMPI OVRH TYPE or EiremFSS: 

ADDRESS OF EMPLOYER: N A M E O P S U P E S N ' I S O R : ADDRESS OF EMPLOYER: 

NO. AMDKIKu Ol- ^•.^il'l.OY;.^s 
SIJI'l .RVIS>n IIYYOU-

REASON FOR LE.\VIKCr. 

DESCRIPTION OF YOLTl DLTIES 

1 



KV1PI,OY.MENTRE0<)KI>-SlPrLEMENTAK\T 

PLEASE LIST, m revcnw order. E V E R Y EMPLOY.MKN 1 YOl! H A V F I T A H Use H s<T)arate bloek for e.lth post. Include also -.ervico in the nrmcd torce? and noic .m> period 
during whi;il you were not paintiilly r.i»[iUiyed 

rfto.M TO S.-U^-^IHE."; TTR A N ^ J M tXACi ini.F.OF YOUR POST. 
-MONTI lATAR MO.MH/YEAR - S T A R T I I N O FINAL 

K^ME OF tMi'LOYLK: T\TL OF nusrNF.'is 

ADDRESS OF EMPLOYER. NAME Ol'bUPLKVlSOR-ADDRESS OF EMPLOYER. 

NO. AND KIND or FMPI 0\TC<; 
.SUPIiR VISED B Y Y'OU: 

RLASON FOB LT^AVIKG 

DESCRll'llON Ol- YQL-RDLTIES 

FROM TO .SAI.Aifll'fj PliR ANNUM iXACr IT'LE OF YOUR POST. 
MONTH-YTAR MONill/YEAR STAR ri N O riN.ij-

.NAMt or bMTLOYtR' TYPE Oh liUSiNĥ SS 

. \DDR.ESS OF FMPI.nVF.R; KAXfT' OP SUfERVisoR: . \DDR.ESS OF FMPI.nVF.R; 

.-;0. .\ND KIND OF FMPrOYttS 
suPERvismnv YOI.P. 

RFA.SON rOR Ll-.A". INO: 

DliSCRlPTION OF VOIIR DU IlKi 

l-'fiOM Tn iAJ-MtlLS PCRAXNTJM fa.tACi lltLE or YOlTt POST 
MOKTHVXAR MOMaytAR .STARTTVr, 

NA-MEOFEMrj-OYI'M: TYrEOt'lJi;siNr'i'> 

AUUKhbbUl- tMI'HJYhK NAME OF SLTERViSOH: AUUKhbbUl- tMI'HJYhK 

NO. AND KIND OF EMl'LOYf'f'S 
SUffcKVIStU HI YOll 

REASON FORl.l-AVrNO: 

UhiCKll'llUN Yt)lHl Ol.-riFS 

FROM TO .SAI.A:ifr.S PFR \NNl7i^ t.ViCT TITT.r OF VOiTR POST 
.MUNllLYCAJl MONTI r/YTAR IJiAKilNa riNAr. 

NAMF OFRMPIOYFR lYPO OF B:!.srNF.t;s 

ADDRESS OF EMPLOYER: NAME OF SUI'ERVlSOlt. ADDRESS OF EMPLOYER: 

NO, AND KIKuOf- l-.MHl.OYrrs 
SUPERnShDJiYYOI.:-

REASON I'OR LFAVING: 

DESCRIPTION Ol' VOl.m nL'TlES 

p.ii/c:(?-00) 



UNITED NATIONS 

Employment and Academic Certification 
Attachment to Personal Histor>-Profile (Ft)) 

TO COMPLETED BY CAJSDIDA TE: 

Personal XHin: 

Family Name: GivcTi name: Middle names: Gender: M/F 

o-TTiiiil address: 

Posilinn fur which you are applying: 

(Note: if you are aDiilyinj; for more than one prisitlnn, plpase submit separate PI I nnd PI 1 attachment for cocli Job Opening) 

Job Optaing Number: 

Military Swvice History/Police Service History 
Date of Commission (for military ofHccrs) or date of enlistmeniyuntrv- fo service (for pulicc officers): 

Current rank Date Last Promoted Date eligible for 
pronioiiuu lu next rank 

Projected Retirement date fiom current 
I'ank 

Branch/Corp/Mu storing 

Sub Specialisation/additional qualification-; 

l>egrets and Academic Distinctions Obiflincd: 

Graduation 
iTom the 
Staff/War 
CoDciic or 
Police 
Academy 
(and/or 
similar law 
enforcement 
iristilulion) 

I University 
Degrcc/s 

NAME of INS 1 rrUTlQN. 
P L A C E AND COU1NRY. Please 
give complete address 

ATTENDED: 

KKOM: 
Mt)nth/Year 

TO: 

DEGREES and ACADEMIC 
DISTINCTIONS OBTAINED 



Kxpcrience lii peacekeeping opcrHtioDs: 
lipecif>' UN or other Intgrnatioaal Kxpericiicc, startina with your most recent experiepce and list in reverse nrdpr 

Dates nim/>'y-iTmi/>y Mis'; ion/ 

Operation/Lotiition 

Position/title 

(Nfilob, H Q ytalT, C<jiii^(, 

' Adviser) 

Description of duties 

Command Eiperience. starting with yttiir mcwt reetnt experience and list in reverge order 
Dates tnni/'y>-miiuyy UnitT'osition/C )rg Significant Unit Acti.iiie^ 

Significnill Planning F.Mpcricnce. •rt.itting with your mogt recent yxptrienc* and \nt in reverse order 

Daces niiTi/'yy-iiiin/yy Po5i l ion/Or° Opcnition/Activity 

(Other) Internntional Exposure other than peace k««ping operations, starting with your most recent experience and 
list in reverse order 

Position/'Ora I'unctionMctivity 



Militnry flnd/or Politic Training f .•ourses/Seminrtrs: (Imrt two ycars^ 
Name of Course Date: mm/yy mm/y>' liistitiUion 

Additional t'^omniciit3; 

I certify tliat the siatcinent> m;tdt: by me in answer to the foregoing questions are complete and correct. I nnderstand thai any 
inisreprescnt:ition or material omission made on a Per>onal History form or otlier document requested by the Organi/ati(»n renders 
a staff member for the United iNatioiis liable ineliaible for further cons id oration. 

/ declare that I tiave never committed, been convicted of and mn not currently under investigation or being 
prosecuted for any criminal, human rigt^ts. civil action or disciplinar/ offence, wttfi the exception of minor traffic 
violations (driving while intoxicated or dangerous or caroless driving are not considered minor traffic violations for 
this purpose). I declare that I have not been involved, by act or omission, in the commission of nny violation of 
international human rights law or international humanitarian /aw. 

/ am not abh to attest to the proceeding paragraphs for the following reasons: 

Dale Signature 

N.B. You will be requested to supply documentary evidence which Supports the statements you have made nbovc. Do not, 
however, send any documcntaiy evidence unitl you have been asked to do so by the Ofganizalion and, in any event, do not 
submit Ihc original texts of references or testimonials unless they have been obtained tor the sole use ofthe Organization 



TO liE COMPLHTED BY THE RELEVANT LOCAL AUIHORITY: 

On behalf of I certily (hat the intbrmation prnvidedby 
is COmpIelc and correct. 

/ further certify that the nominated candidate has never been convicted of and not currently under investigation or 
being prosecuted for finy criminal, human rigfits, civil action or disciplinary offence, with thQ exception of minor 
traffic violations (driving while intoxicated or dangerous or careless driving are not considered minor In^ffic 
violations for this purpose). I also certify that ttie Government of 
is not aware of any allegations against the nominated candidate that she/he has committed or been involved, by act 
or omission, in the commission of any acts that may amount to violations of international human rights law or 
international liumanitmian law. 

Date Utticial Stamp 

/ 



A I ' P M C A T I O N PROCEDURKS F O R POSITIONS IN 
U N I T E D NATIONS P O M C E COMPONENTS IN FF .ACEKEPING O P E R A I JONS 

OR S P F r f A I . P O M T I C A L MISSIONS RKQUIKIG O F F I C I A L SECONDIVIENT 
F R O M N A T I O N A L GOVERNMENTS O F UN M E M B E R STATES 

Outlined below are the procedures to be followed by PeiniaiieMi Missions for Ihe presentation 
ot candidates to professional posts requiring •̂ c^conthnent from active Police (;erviees, which 
are open for recruitment within UN peacekee[)ing upcfHliuns or special political missions. In 
Ihc interest of promoting an orderly process nnd to avoid delay in ihc consideration of 
applications, Pcmitincnt Missions are respeclfully requested to adhere closely Lu these 
procedures. 

L The above mentioned posts are reserved only for candidates recommended by Member 
States through their Permanent Missions to the l.'nited Nations. Candidates applying 
independently wi l l not be considered. It is requested tlia( applicatiuns be submitted as 
Hoon as possible. Applications received alter the deadline specified in each Job 
Opening announcement will not be considere<l. 

2. All applicatiuns must be submitted on a duly co-Hpleled (not hand-wrinen) and signed 
United Nations personal History Form (P.l 1) or printed Personal History Profile (PHP). 
Applications u.siii^ other Ibrmals wi l l not be accepted, bnv additional information may be 
allaehed to the P. 11. or PHP. For ihc convenience ofthe Permanent Missions a P. 11. 
form is enclosed as a sample to be photi)Ct)pieU as needed. 

3. Selection for service with the United Nations is made on a cuinpclilive basis. It is 
therefore essential that all the Personal History Forms be completed with a view to 
presenting the candidatcy qualifications and experiences a.s they relate fo the requiiemciUs 
as set out in the relevant Job Opening. In the event a Pennanent Mission wishes to 
recommend o candidate for several posts, a separate Personal History Form sliould be 
submined for each post. 

4. Permancni Mission are requested to present their candidates in one single submission, in 
accordance with the deadline date ofthe Job Opening, under cover of a note vcrbale 
listing the name.s of the candidates and the coiresponding vacanc> announcements. For 
the convenience of the Pcrmaneuf Mission u fable is attached to be used und 
photocopied as needed for the listing uf its candidates. 

5. Applications must be Iiand-dclivcrcd b> Pennanent Missions to the Selections and 
Recruitment Sccilon ofthe Police Division, OtFicc of Uide and Law and Securit;y 
Institutions, Department ofPeacekccping Operations at DC-1, y"" flwor, room 714, in 
accordance with the specific directions in the relevant Note Verbale. 

6. Upon delivery o l the applications, the Selections and Recruitment Section wi l l 
aclviiowledge tlie receipt to the individual making, the dellvery. 

7. Communication regarding this process will be througli the Permanent Mission only. Tlie 
Seerelariat wi l l not entertain personal queries from individual applicants. 

14 March 2018 
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îs
 p

 o
f t

h
; 

C
ig

^
is

a
ti

in
 



F
o

rm
 3

: 
A

ca
de

m
ic

 
an

d 
E

m
pl

oy
nn

en
f 

C
er

tif
ic

at
io

n 
(A

ttQ
ch

m
en

fio
P

-1
1)

 

S
am

pl
e 

(c
on

tin
uo

tio
n)

 

T
O
 
B
E
 
C
O
M
P
L
E
T
E
D
 
E
Y
 
T
H
E
 
F
£
L
E
 
V
A
h
T
T
 
L
O
C
A
L
 
A
U
T
H
O
R
I
T
Y
:
 

O
n

b
el

ia
lf

 o
f 

I 
ce

rt
if

y 
th

at
 tl

ve
 m

fo
cr

m
at

io
np

ic
iv

id
ed

fa
y 

is
 c

om
ji

ie
te

 a
nd

 c
on

ec
t.

 

f 
fa

th
er

 
ce

rt
iiy

 
th

at
 t

he
 m

/^
i.'

ia
ie

d 
ca

nd
id

at
e 

ha
s 

n
ev

e/
 b

ee
t*

 
co

av
ic

ie
d 

of
 a

nd
 

no
t 

cm
eo

tfy
 

un
de

r 
in

ve
st

ig
at

io
n 

or
 

be
i.'

ig
 p

ro
se

cu
te

d 
fo

r 
an

y 
cr

im
in

ei
, 

hv
m

an
 

rig
ht

s,
 

ci
vi

l 
ac

tF
on

 o
r 

ck
's

ci
pl

in
ar

y 
of

fe
rt

^e
. 

w
ith

 t
he

 e
xc

ep
tio

n 
oi

 
m

*n
or

 
tr

af
fic

 
vi

oi
at

io
ns

 
(d

rt
vi

nc
 

w
^H

e 
in

to
xi

ca
te

d 
or

 d
an

ge
ro

us
 

or
 c

ar
el

es
s 

dr
iv

in
g 

ar
e 

no
t 

co
ns

id
er

ed
 

m
\r

>
D

r 
tr

af
fic

 

vj
ol

at
ic

ns
 

fo
: 

th
rs

 p
ur

po
se

).
 

I 
al

so
 

c
&

rt
if
/ 

th
at

 t
he

 G
ov

er
or

rt
en

t 
of

 
_ 

is
 n

ot
 a

^a
re

 
of

 a
ny

 
af

Je
ga

tio
ns

 
ag

ai
ns

*:
 t

he
 n

om
ir)

at
ed

 
ca

nd
id

at
e 

ih
at

 
sh

e/
he

 
ha

s 
co

m
m

m
ed

 
o-"

 b
oe

n 
iri

vo
fv

ed
^b

y 
ad

 
or

 e
m

is
si

on
, 

in
 t

he
 

co
m

m
is

si
on

 
of

 a
n/

 
ac

ts
 

th
ai

 
m

ay
 a

m
ou

nt
 

to
 v

io
la

tio
ns

 
of

 i
rit

er
 n

at
io

n 
a 

i 
hu

m
an

 
rig

ht
s 

la
<
A

 o
r 

in
te

rn
at

io
na

l 
hi

fm
an

ita
ria

n 
ia

w
. 

n«
tp

 
nf

T
ri

ft
? 

St
ftm

p 


